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ContentsFrom the Associate Editor

Dear Nineveh Magazine Subscribers and Readers,

When my sons recently moved to Los Angeles from the Bay Area, they expressed to me a concern 
about meeting new people and making new friends.  Without hesitation, I offered to help them make 
the acquaintance of the local Assyrian priest, Qasha Giwargis of the Church of St. Mary, such that 
they could be introduced to members of the Assyrian church youth and participate in associated 
activities.  

Having grown up a majority of their lives in Switzerland with few Assyrian contacts, they were hesi-
tant because their Assyrian language skills are not up to par. Yet, I brushed off their concerns telling 
them that many other young Assyrians growing up in the diaspora also have minimal knowledge of 
their mother tongue, but that should never prevent them from feeling part of our Assyrian culture 
and heritage. I followed through with the aforementioned introduction and they began participating 
in Assyrian youth activities. They saw quickly that they fit right in. 

A couple of weeks later, they thanked me for initiating this introduction and then asked me how I 
knew that they would find a place of comfort and kinship in that new community.  Here is what I told 
them:

“No matter where you are in the world, you will find Assyrians.  Although you might never have met 
them before, you will find in their midst a sense of belonging.  Because we are few, we are all cousins 
in one way or another, either through blood or through marriage. This affiliation is one that you can 
never find elsewhere.  The only thing that you need to do is to knock on the door of your Assyrian 
brethren and there you will find a place of hospitality, generosity, and family.”

I told them these things because I have lived them. As an American-born Assyrian, I have found that 
blood truly is thicker than water.  Although I may enjoy the company and friendship of people from 
many corners of the globe, there is nothing like the bond of heritage. Early in my life, thanks to my 
parents and grand-parents, I learned to have pride in my Assyrian ancestry and love for my people. 
This unique connection is what I wanted to bring to my sons and what I encourage all Assyrians to 
bring to their children as well.

Wishing you a wonderful Fall season!

Elizabeth Mickaily-Huber
Associate Editor, Nineveh Magazine
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Known today also as Qal’at Sherqat, the ancient Assyrian city of Assur is located in the Saladin 
Governorate of modern day Iraq, about 280 km (174 miles) north of the capital, Baghdad. This 
city was first settled by human beings during the 3 rd millennium BC, and is believed to have 
been occupied up until the 2 nd century AD. It was, however, during the Assyrian period that 

Assur rose to prominence, serving as the capital of the Assyrian Empire at various points of time.

Left, Head most likely of Sargon of Akkad. ( CC BY 2.0 ). Right, King 
Sargon II. ( CC BY-NC-ND 2.0 )

A close-up view of a wall relief depicting the God Ashur (Assur) inside a 
winged- disc, Nimrud, Iraq. ( CC BY-SA 4.0)

U.S. Soldiers from Crazy Horse Troop, 1st Squadron, 3rd Armored Cavalry 
Regiment provide security for the Provincial Reconstruction Team and 
representatives of United Nations Educational, Scientific, and Cultural 
Organization visiting the ancient city of Assur, 2008. ( Public Domain )

Layout of the city of Assur throughout the centuries. ( CC BY-SA 4.0 )

Rise to Prominence
Assur succeeded in obtaining its independence when the 
south was overrun by the Amorites at the end of the 3 rd / 
beginning of the 2 nd millennium BC. The city took advan-
tage of its location at the convergence of major trade routes 
by trading with Anatolia. Tin from the western part of Iran 
and local textiles were exchanged for copper of that region. 
Thousands of clay tablets from the site of Kultepe in modern 
day Turkey provide details about the activities of the mer-
chants of Assur in Anatolia.

Assur became even more prominent when it was chosen by 
Shamshi-Adad I, a ruler of the Old Assyrian Empire, as his 
capital. Compared to the other major cities of the Assyrians, 
such as Nineveh and Nimrud, Assur was smaller and less 
strategically placed. Nevertheless, the city’s importance lay 
in its status as a religious center. The land surrounding the 
city was known as Mat Assur, meaning ‘the land of the god 
Assur’, thus symbolizing its divine status. In later times, 
when the Assyrians moved their capital to other cities, Assur 
retained its role as a significant religious center for them. 
Although the Assyrian Empire came to an end during the 

Excavations of the Assyrian City
Archaeologically speaking, not much work has been done 
at Assur. The first major excavation at the site was carried 
out by the German Oriental Society in 1903. The excavations 
ended in 1914, and work continued only during the 1970s and 
1980s, this time by the Department of Antiquities and Her-
itage, Baghdad. The Gulf War interrupted the excavations 
at Assur, though the work resumed from 1998 to 2002. The 
eruption of the Iraq War, and the resulting instability in the 
area has once more caused the archaeological work at the 
site to cease.

 From ancient documents dating to the 7 th century BC, we 
are told that the city contained as many as 34 temples, three 
palaces, inner and outer walls, as well as several gateways. 
Only a few of these buildings have so far been excavated. In 
addition to these public buildings, there were also domestic 
structures. In the northwestern quarter of the site, for in-
stance, many private homes were found to have been spa-
ciously laid out, with family vaults underneath them. Within 
these vaults, archaeologists have unearthed a number of 
archives and libraries, containing thousands of clay tablets 
that provide important details about life in the city. The 
importance of Assur in the history of the region, as well as of 
the world was recognized in 2003, when it was inscribed as a 
UNESCO World Heritage Site.

Beginnings
The city of Assur was located on a limestone bluff on the 
west bank of the Tigris River. According to the archaeolog-
ical evidence, the site was first occupied around the mid-
dle of the 3 rd millennium BC. It has been speculated that 
the original inhabitants of Assur had arrived there from 
either Syria or from the south. During this time, Assur was 
a city state, and thought to have been in close contact with 
the Sumerian city states of the south. Assur was a subject 
of Sargon of Akkad and his successor. Moreover, during 
the Third Dynasty of Ur, there is evidence that a governor 
was sent by the rulers of this dynasty to the city. It may be 
added that the Temple of Ishtar and the Old Palace belong 
to this period of the city’s history.

Both Religion and Royalty Reigned 
in the Assyrian City of Assur

final years of the 7 thcentury BC, Assur continued to be oc-
cupied. It served as the seat of a semi-autonomous governor 
during the Parthian period. When the Sassanians captured 
the city during the 3 rd century AD, the city was destroyed, 
and largely abandoned. Nevertheless, it was still inhabited 
during the Islamic period, frequented by Bedouins from 
time to time, and part of it even became a graveyard, which 
was in use up until the 1970s.
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When Alvina Antar joined subscrip-
tion-based software company, Zuora, 
four years ago as the first ever CIO, she 
did so after having been a customer of 
the company when she was the Direc-
tor of Mergers & Acquisitions for Dell 
Information Technology. From the cus-
tomer’s perspective, she recognized that
means of procuring technology was 
shifting in many cases toward software 
as a service (SaaS) models where com-
panies paid only for what they used. 
Zuora has dubbed this model as the 
subscription economy. As Antar notes, 
“Modern consumers are shifting from 
traditional ownership and demanding 
new consumption models which allow 
them to subscribe to the outcomes they 
want when they want them.”

Antar has fostered a community of 
CIOs from across Zuora’s customer base 
to foster learning and collaboration in 
new ways. She is also changing the way 
in which the IT department does things, 
as she has developed a Zuora on Zuora
program, where IT acts as the compa-
ny’s first and best customer, offering in-
sights into Zuora’s product offering. She 
describes her experience and the impli-
cations of the subscription economy in 
this interview.

Peter High: Please describe Zuora’s 
business, and your role as CIO.

Alvina Antar: Zuora provides cloud-

based software that enables any com-
pany in any industry to successfully 
launch, manage, transform, and thrive 
as a subscription business. Our vision 
is simple: we call it “The World Sub-
scribed.” It’s the idea that one day every 
company will be a part of the Subscrip-
tion Economy. My belief in our vision 
and seeing it first-hand as a customer is 
the reason I joined Zuora four years ago.

Our mission is to enable all companies to 
be successful in the Subscription Econo-
my and our solution is purpose-built for 
dynamic, recurring revenue business 
models. Zuora Central is the system of 
record for subscription businesses. It 
functions as an intelligent subscription 
management hub that automates and 
orchestrates the entire subscription or-
der-to-cash process, including billing 
and revenue recognition.

As Zuora’s first CIO, I have built a Busi-
ness Technology organization from the
ground up with a vision to empower 
both our ZEOs (every single employee 
is the CEO of their Zuora career) and 
our customer’s success by providing in-
novative solutions and trusted partner-
ships. Ultimately, the goal is to become 
the Business Technology model for sub-
scription businesses.

The new IT is no longer a single, closed-
off general and administrative expense
(G&A) department but is fully integrat-

Peter High
Contributor Enterprise & Cloud 
Courtesy of http://www.forbes.com 

How Alvina Antar And Zuora Drive 
The Subscription Economy
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ed into the business. Digital transforma-
tion requires every role to change, espe-
cially the role of IT. Modern IT should 
marry business and technology allow-
ing subscription companies to grow and 
thrive. As new business models emerge, 
the IT function is pivotal in enabling 
new revenue streams by driving change 
for competitive advantage.

At Zuora, our Business Technology orga-
nization values are centered around fos-
tering our unique culture that truly dif-
ferentiates our team. I am fortunate to be 
surrounded by an incredibly talented, di-
verse, and passionate team who embrace 
our ZEO culture in every way. Given our 
comprehensive understanding of all 
functions of the business in concert with 
our expertise in technology, we create 
immense value by focusing on business 
outcomes. As a thriving subscription 
business, we enable accelerated growth 
through agility, disruptive technologies 
and data-driven transformation (what 
we call subscription intelligence).

High: In most cases, your company’s 
customers are your peers. How do you
interact with CIOs, and what advantag-
es do you draw by approaching them as 
a peer rather than as a sales advocate for 
Zuora?

Antar: Today’s Subscription CIOs are 
a new breed of technology leaders who 
are challenging the status quo and driv-
ing innovation with disruptive technol-
ogies. These modern CIOs are enabling 
true transformation and operational ex-
cellence to differentiate their business.

While running M&A IT at Dell, I pur-
chased and implemented Zuora for 
Dell’s Software Group. As a Zuora cus-
tomer, I created a streamlined platform 
to integrate acquisitions, cross-sell and 
upsell across product lines to gener-
ate new revenue streams. After joining 
Zuora, my product expertise was invalu-
able in that it allowed me to immedi-
ately reconstruct our internal structure 
to run Zuora on Zuora (ZoZ). This also 
empowers me to showcase the SaaS ref-
erence architecture for a thriving sub-
scription business to all of my peers.

I have built meaningful relationships 
with CIOs in the Subscription Economy 
as a trusted peer who understands the 
evolution of the modern order-to-cash

architecture. My genuine belief in Zuo-
ra’s vision/product as a result of deep 
firsthand experience as Zuora’s custom-
er zero is compelling. I’m able to provide
transparent feedback not only from our 
own experience but from direct input
from Subscription CIOs. I am the voice 
for both our internal and external cus-
tomers to deliver comprehensive as-
sessments to product/engineering, sales 
and customer success. This feedback is 
critical to ensure laser-focus on custom-
er success as our customers rely on our 
mission critical solution that drives their 
business transformation. This goes well 
beyond any point solution investments
made.

My personal relationships with inno-
vative CIOs has organically created a 
community of technology leaders who 
are playing pivotal roles in transform-
ing their respective organizations. The 
Subscription CIO Exchange meets reg-
ularly and has created meaningful rela-
tionships for CIOs by CIOs. At Zuora’s 
Subscribed conferences globally, we 
offer an exceptional platform for CIOs 
to share their business strategies driving
transformation and the architecture 
enabling their growth which generates 
new revenue streams. We also share our 
varied approaches to building a culture 
of innovation and agility necessary for 
success.

Subscription CIOs span all industries 
from high tech companies who were 
built on the subscription model to IoT 
companies who are pivoting and shift-
ing from traditional to customer-centric 
business models. These modern CIOs 
are disrupting their own industries -- 
from media to gaming to car-sharing 
-- and are having to do so through new 
product launches, new acquisitions, 
new distribution channels, and new ge-
ographies.

High: Zuora is a champion of the Sub-
scription Economy. How does this new 
era in business change the role of CIOs 
from your perspective?

Antar: The way we do business has fun-
damentally changed. We call this shift 
the Subscription Economy to describe 
the new era of companies and business
models. Modern consumers are shift-
ing from traditional ownership and 
demanding new consumption models 

which allow them to subscribe to the
outcomes they want when they want 
them. To satisfy this new era of custom-
ers demanding outcomes (not owner-
ship) customization (not generalization) 
and constant improvement (not planned 
obsolescence), businesses are compelled 
to change the way they sell products and 
services to keep customers consistently
engaged in long-term relationships. 
This new business model requires a new 
architecture. In the old world, systems 
were built around selling products. But 
in this new era, we need new systems 
that are purpose-built around delivering
ongoing value to customers.

With these new models, the conven-
tional role of the CIO has evolved. CIOs 
should not be too busy maintaining 
their legacy systems and continue to 

take years to launch new products to 
market across as many disparate sales 
and distribution channels as possible. It 
is a mandate that all channels, including 
selfservice and assisted sales, have a sin-
gle view of a customer and their usage.

Today’s CIOs must capitalize on the op-
portunity to provide meaningful impact 
by breaking down silos across the or-
ganization. Let’s face it, Business Tech-
nology is the prime function within the 
enterprise positioned to drive the cross 
functional alignment required for this 
dramatic shift.

Business leaders are demanding for IT to 
enable their transition from a product-
based company to a subscription-based 
revenue model. Marketing & Sales looks
to IT to compete in the market and be 
strategically positioned to launch new 
products and services, provide new ways 
to price and package and identify upsell

“Modern consumers 
are shifting from tra-
ditional ownership 

and demanding new 
consumption models 
which allow them to 
subscribe to the out-

comes they want when 
they want them.”

and cross sell opportunities.Finance 
looks to IT to provide metrics around 
provide growth metrics and a new finan-
cial model for subscription businesses.

Essentially, the way CIOs buy has 
changed. It’s time for CIOs to mandate 
ease of deployment, seamless integra-
tion, stability, and scale with minimal 
customizations required. This not only 
applies to the products their compa-
ny sells but it should also apply to any 
product CIOs choose to invest in.

High: What are some of the challenges 
of shifting towards a subscription based
model, if a company isn’t currently set 
up this way?

Antar: The shift from perpetual to re-
curring revenue business models re-
quires a corresponding shift in business 
processes. Organizations need a deep 
understanding of their business to ac-
celerate their growth. Businesses need 
the ability to answer simple questions 
like how many customers have renewed 
their subscriptions in the past year or 
how much revenue is being earned per
subscriber.

 Traditional legacy ERP provides a sys-
tem of record for products, orders, and
accounts -- but it can NOT answer any-
thing related to customer-centric activi-
ties. With dynamic subscriptions, there 
are constant changes -- upgrades, down-
grades, cancellations, suspend, renew, 
resume, and more. If you don’t have the 
right systems in place to track and man-
age these subscription changes, you’re 
creating an undue burden on your IT 
and finance teams and risking revenue 
leakage.

Legacy IT architecture is linear and un-
able to support the dynamic nature of 
new business models. For example, you 
can’t sell by creating a different SKU 
for every month of the year just so you 
can process monthly renewals. This cre-
ates SKU explosion that is impossible 
to manage and ultimately restrictive to 
growth.

Also, new subscription models require 
an IT architecture that is circular, not 
linear. Businesses need the ability to 
conduct rapid and iterative price testing 
to determine which new offering sticks. 
They can’t afford to wait 6+ months to 
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launch a new product or try out new 
pricing packages spanning one-time to
monthly recurring to usage charges. 
Agility is KING and businesses need to
designed to meet time-to-market needs 
and enable innovation and experimen-
tation.

High: What advice do you have for CIOs 
about to take on this shift?

Antar: It takes guts and confidence to let 
go of obsolete investments and home-
grown solutions that are holding your 
business back from growth and trans-
formation. Today’s CIOs need to take 
calculated risks and make tough deci-
sions to test and prove out innovative 
solutions.

Don’t invest in building complex solu-
tions that do not accelerate your busi-
ness. Regardless of how strong and 
abundant your engineering staff is, 
allow them to focus on areas that will 
deliver your competitive advantage as 
opposed to blindly building out systems 
that aren’t related to your core business.

Be the voice of the customer. Drive ac-
countability of building product that 
works and is easy to deploy, integrate, 
and maintain. The same standard of 
excellence should be applied to all tech-
nology investments. Remember that 
you’re in this for the long haul. Take 
a big picture view: think end-to-end 
spanning configure, price, quote, order, 
provision, collect, invoice, and revenue 
recognition. While you will be required 
to phase out the program delivery, you 
should ensure your endto-end architec-
ture is clearly defined prior to making 
one-off decisions that have upstream 
and downstream implications. For ex-
ample, if you’ve had any experience 
implementing the new 606 revenue 
standards, you know the significant 
implications the order has on revenue 
treatments.

High: How does Zuora fit into the broad-
er ecosystem of technologies that CIOs
are bringing into the enterprise to facili-
tate digital transformation?

Antar: Zuora is often assessed and im-
plemented as part of a larger digital 
transformation initiative within an en-
terprise. Most often than not, enterpris-
es have built homegrown solutions that 

aren’t built to scale and aren’t positioned 
to meet the time to market needs of the 
business. As a strategic partner in driv-
ing business transformation, Zuora is in-
tegral to success in managing the entire
subscriber lifecycle.

Zoura sits at the heart of the modern 
quote to cash architecture in between 
your CRM and ERP for order manage-
ment, subscription billing and revenue
recognition. Zuora’s connect platform 
and REST APIs allow for integration 
into core systems required.

The idea of a one size fits all platform is 
a myth. Traditional product businesses
lived in a linear, two-cloud world with 
CRM at one end and ERP at the other.
Subscription business models require 
more dynamic complexity than either 
cloud can handle. IT leaders are realiz-
ing that they need to address their lega-
cy architecture challenges to support the 
dynamic cycle of subscriber actions in-
cluding renew, suspend, upgrade, down-
grade. Your CRM can’t prorate recurring 
charges and your ERP requires you to 
hard code new price plans resulting in 
SKU explosion and gives you no visibili-
ty into bookings metrics.

High: IoT is a driving force behind these 
digital transformations. Give us an over-
view of the challenges faced by compa-
nies in the IoT space and help us un-
derstand how Zuora’s solutions address 
these challenges?

Antar: At the heart of IoT is the idea 
that companies are shifting from selling 
devices to building long-term service 
relationships with millions of consum-
ers and businesses. IoT companies are 
monetizing things like usage, storage, 
contextual sharing, and aggregated data 
from connected machines. This mod-
el comes with challenges. How do you 
price hardware versus services? How do 
you bundle for different categories of 
buyers? How do you innovate faster than 
the IoT market?

With Zuora, IoT businesses can instant-
ly bundle connectivity and data features
with hardware offerings. (Note that tra-
ditional systems used in the manage-
ment of the device—production, inven-
tory, shipping—are not the systems that 
will manage the customer relationship.) 
Rather than having to wait for IT to 

hardcode new pricing plans, your busi-
ness can instantly roll out new pricing 
and packaging, and create a range of 
plans and consumption models, from 
pay-peruse to pay-per-user, etc.

With IoT, it’s essential to establish a sin-
gle customer record that can be viewed
from multiple systems. Zuora provides 
insight into your subscribers so you can
easily understand customer data re-
quired to make informed data-driven 
decisions.

Our analytics suite gives you a com-
prehensive view of your subscribers re-
al-time data on purchases, preferences, 
usage, add-ons, and customer moments. 
As a subscription business, Finance 
should measure new subscription met-
rics including Annual Recurring Rev-
enue (ARR), Churn, Growth Expense, 
Recurring Costs, Recurring Profit Mar-
gin, Growth Costs and your Growth Effi-
ciency Index (GEI) - how much and how 
fast you will grow.

High: What are you most excited about 
as it relates to IT?

Antar: I’m thrilled about IT’s position-
ing in the industry. IT is no longer the
back office function that just says ‘no’ 
when asked if they are able to meet ag-
gressive time to market needs. IT is no 
longer worried that the business will 
take over their jobs through shadow IT. 
IT is no longer able to coast and ride 
their legacy systems to death. Even the 
CIOs who are risk averse and worried 
about losing their jobs due to a failed 
implementation are now forced to be 
fearless and create competitive advan-
tage. Not taking calculated risks will 
make them obsolete.

CIOs are now required to be visionary 
leaders providing the strategic vision 
driving business transformation. Sub-
scription CIOs are building meaningful
relationships and sharing the evolution 
of the modern CIO and business strate-
gies in disrupting their own industries. 
Technology leaders are capitalizing on 
the opportunity to be fully integrated 
into the business and focused on busi-
ness outcomes, data-driven decisions, 
product stability impact, and customer 
influence -- ultimately running a Busi-
ness Technology unit as an integral part 
of the business.

Assyrian Students from St. Gabriel Syriac Orthodox School in 
Qamishli, March 2018.  (   Syriac Political Institute)The Kurdish 
“Self-Management,” in the east-northern part of Syria, continues 
to impose its educational policy on schools in the areas under its 
control, shutting down a number of private schools in al-Hasakah 
governorate.

On Friday, August 10, three schools were closed in al-Hasakah 
governorate, on the pretext that they did not get the needed licenses 
and for breaking the law, based on two official letters issued by the 
“Joint Presidency of Education Authority in al-Jazira Region,” func-
tioning under the “Self-Management.”

The Syriac Private School, in the city of “Dayrik” (al-Malikiyah), 
located at the border triangle with Iraq and Turkey has received a 
closure notice to be implemented in a maximum of 24 hours, issued 
by the “Prosecution and Investigation Commission,” on August 7 
(AINA 2018-08-09).

The two letters, number 290, on 
July 7, and numbered 297, on the 
ninth of the same months that 
the “Educational Joint Presi-
dency” issued provide for clos-
ing all the schools that did not 
get the needed licenses or for 
teaching curricula that the Au-
thority does not approve and for 
hosting students who belong to 
classes that range from the first 
grade to the final stage of the 
preparatory school, from seven 
to 14 years old.

A teacher from one of the pri-
vate Syriac schools in al-Ha-
sakah explained to Enab Baladi, on the condition of anonymity, the 
reason why the Syriac school was shut down in al-Malikiyah.

“Because we depended on Syriac curricula prepared by academi-
cians and experts in the field of education about the Syriac culture 
and civilization, in addition to the curriculum prepared by the Syr-
ian Ministry of Education, and because we did not teach the cur-
riculum issued by the Kurdish management, we are conditioned to 
teach the Kurdish management’s curricula to get the license,” said 
the teacher.

At a time where “bullying” private schools has turned into a regular 
thing in al-Hasakah, according to the teacher, the “Self-Manage-
ment” has allowed the Syriac schools to host their students on the 
ground of conditional understandings provided by the “Self-Man-
agement” in 2016.

The “Educational Joint Presidency” has allowed the teaching of 
Syriac language at al-Hasakah schools with the beginning of the 
school year of 2016-2017, in a unique step that the area never knew 
prior to the war.
The Syriac teacher explained that “Self-Management” has repeat-

edly tried to impose the refusal of registering Arab and Kurdish 
students on private schools, unless they get a permit from the “As-
ayish” in particular, and to include only Christian Syriac students. 
However, the Syriac schools did not commit to this, considering 
such a procedure an ethnic and national discrimination.

The private Syriac schools, which started functioning in 1953, are 
run by the Diocese of the Syriac Orthodox Church (the smallest 
unit in the order of the church).

These schools provide their services to the Assyrian, Arab and 
Kurdish communities, in addition to the Syriacs of the area, de-
pending on the Syrian government’s curricula, but they also teach 
Syriac as a “liturgical” language.

A number of Christian associations and organizations have crit-
icized the decision, believing that the “Self-Management” is 

harming education through 
enhancing its ideology via ed-
ucational curricula.

The response took the shape 
of separate statements, de-
manding that the “Self-Man-
agement” immediately allows 
the reopening of the school.
An employee at the Education 
Directorate in the governorate 
of al-Hasakah, affiliated to the 
Syrian government, has told 
Enab Baladi yesterday (Fri-
day), August 10, that “Asayish” 
forces have warned all private 
schools in the neighborhoods 
of al-Hasakah, which are un-
der its control, that they will 

be shut down if they do not stop teaching the Syrian government’s 
curricula.
The “Self-Management’s” decisions correspond to talks about 
meetings that will lead to negotiations between the “Syrian Demo-
cratic Council” and the Syrian government to reach an understand-
ing about the areas controlled by the “Self-Management.”
Despite the frequency of reports of an initial understanding be-
tween the two parties, the Head of the Executive Committee of 
“Syrian Democratic Council” Ilham Ahmad announced that no 
results have yet been reached under the talks with the government. 
This happened at the same day of delivering the closure notice to 
the private Syriac school and other schools in the governorate of 
al-Hasakah.
The “Self-Management” has undertaken similar procedures in the 
past two years against the Syriac schools and private institutes in 
general.
The forces of “Asayish” broke into the private Syriac Dijlah school 
in the city of al-Malikiyah in October 2016 because it hosted Arab 
and Kurdish students
In July 2017, they closed a number of private schools in al-Hasakah 
neighborhoods that consist of an Arab majority.

Why Did Kurds Close the Assyrian School in Syria?
Courtesy of AINA.org

Assyrian Students from St. Gabriel Syriac Orthodox School in Qamishli, March 2018.
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My love and affection for America and its people began 
when we were issued American text books at the Assyrian 
Union School at RAF Station Hanaidi and Habbaniya in 
the late 1930’s, only growing during my employment at the 
American  Embassy in Baghdad, Iraq in 1958. I still remem-
ber my peers and I singing American pioneering songs 
such as Swannee River, Banjo on My Knee, the Call of the 
Far Away Hills, Don’t Bury Me on the Lone Prairie, and Old 
Kentucky Home, to name a few.

Although the Assyrian Nation has had a historically closer 
association with Her Majesty’s British Government since 
1914, the majority of modern Assyrian people of my genera-
tion have been classified more pro-American than pro-Brit-
ish.  This affinity was revealed in a survey carried out by a 
United Nations team at the Civil Cantonment RAF Station 
in Habbaniya, Iraq after the general strike of the civilian 
employees in 1948.

Eventually, I immigrated to the U.S. and began writing as a 
free-lance journalist. The editor and his wife Victoria were 
the newest immigrants arriving at the Chicago Airport in 
1980. They were finger-printed, welcomed and allowed to 
enter America through a specially decorated gate, applaud-
ed and cheered by the older immigrants and immigration 
authorities.  At this time, the couple had travelled twice by 
different routes and modes of transport from New York to 
California, examining and exploring American history as 
well as the environmental habitat of the various United 
States. Their travels were fully reported in the Assyrian Ob-
server issue no. 8 in January 1981.

As a free-lance journalist and new immigrant, I had a 
unique an opportunity to present a brief summary of Amer-
ican history and to discuss the real meaning of America, 
written for the first time by an Assyrian. What follows is this 
account from my Assyrian perspective at that time:

The First Pioneers

The first settlers from the old World came to America (the 
New World) in 1607 in search of freedom, liberty and pros-
perity.

The New Immigrants

America, with its 50 glorious States and population of 300 
million, even today happily accepts more than 500,000 
immigrants every year from all nations using a quota system. 
After the second World War 1939-1945, immigrants from 
China, Japan, the Indian subcontinent and other Far Eastern 
countries were admitted. In 1975, the U.S. admitted 150,000 
Vietnamese refugees and 20,000 Assyrian refugees from 
Lebanon and the Middle East. Today,  American Embassies 
all over the World including its frontiers are swarmed with 
people from all walks of life eager to immigrate to America 
and to make it their new home until the day they die.  Fol-
lowing the Gulf War in 1991 more than 200,000 Arabs and 
other war refugees were admitted without hesitation.

In addition to the quotas and emergencies, the United States 
conducts a lottery allowing 55,000 people from all over the 
world to apply for immigrant visas distributed every year 
under the Diversity Immigrant Visa Lottery program.  This 
program, which was introduced in 1994, provides a chance 
for the less fortunate and for those who have no relatives in 
America to come to the U.S.

A United Nations of Immigrants

America is a proud nation of immigrants of more than 
100,000 million people welcomed since records began.  With 
the exception of the mistreated Native Indians and Africans 
who were brought to America as slaves, every American is 

Since the British were the first settlers, the government of 
King George III took advantage and began  interfering in the 
lives and freedoms of the new settlers by imposing taxes and 
other burdens upon them, just as on the citizens of Britain 
and elsewhere in the British Empire.  Representatives from 
the 13 Colonies of the East Coast met at the Continental 
Congress to discuss their troubles regarding their British 
ruler, the British Empire being the most powerful nation in 
the World at the time.

In 1775, the revolutionary war against the British began and 
on July 4th 1776 the Declaration of Independence was adopt-
ed by the Congress of the 13 Colonies whose population at 
the time was about four million.  The saying “Where there is 
a will, there is a way” was properly implemented in this case.

The Essence of America

The United States of America today is known as the land of 
hope and opportunity for immigrants and as a haven for the 
prosperity, liberty and independence of mankind.  America 
is the sanctuary for the preservation of ethnic minorities, of 
their languages, heritage and dwindling cultures.

Since 1776, America is the only country in the World where 
more than 250,000 Assyrian immigrants from the Hakkiari 
Mountains of Turkey and from elsewhere in the Middle 
East have been welcomed, without fear of commotion nor 
harassment. It is the only country where immigrants can 
proudly say, they are Assyrians and at the same time, that 
they are Americans. Freedom of speech, of the press and 
personal liberty prevail unhindered throughout America.  
People from all over the World abandoned their countries 
of origin, relatives, occupations, possessions and sometimes 
even their wealth in search of this wonderful freedom which 
can not be found anywhere else in the world.

All of these people make America strong and prosperous 
through their dedication and by keeping America safe from 
its enemies at home and abroad, on land, sea, air and even 
in space.

an immigrant or the descendant of an immigrant who came 
to America from the Old World.

All of these people are proud to call themselves Americans 
and happily lead separate lives, while coming together in 
times of difficulty and uniting their skills and strengths in 
times of war.

The Statue of Liberty, situated in the New York harbour (the 
main immigration station historically), remains a symbol of 
hope and liberty, honouring the everlasting memories of the 
old and new American immigrants.

A Guardian of Nations

America today is the guardian of all nations.  Its military 
might is second to none in the World.  Its scientific technolo-
gy has safely reached to and from the moon.  Its agricultural 
skills with its vast prairies are the bread basket of the  World.

The Land of Adoption

God Bless America, the land of adoption of proud people 
from all nations, the big and the small, the rich and the poor, 
a land flowing with milk and honey, and the land of wisdom 
and understanding of mankind, a wisdom that one day will 
be raised to heaven at the feet of God Almighty.

Written for the first time by an Assyrian
By Andrious Mama Jotyar MBE

An Appraisal of the United 
States of America

The Original Immigrants

Between 1820 and 1920 millions of people from all nations, the cream of the old World, as well as people who were 
tired of continual wars, poverty and oppression faced adventure, in search of freedom and of a new life in the New 
World.  During their exodus, which was filled with exploration, hardship, and sacrifice of blood, famine, sweat, toil 
and tears, they solemnly promised, by the will of God Almighty, to make America the greatest, strongest and richest 
nation on the face of the earth, a land of opportunity for the oppressed and for the underprivileged.  This is exactly 
what they have done, fulfilling their promise by the will of God. These immigrants included: 

50,000   Assyrians 80,000   Armenians 85,000   Bulgarians 98,000   Rumanians

130,000   Spaniards 140,000   Belgians 200,000   Dutch 205,000   Finns

210,000   Portugese 258,000   Swiss 320,000   Turkish 350,000   Greeks

450,000   Swedes 530,000   French 850,000   Welsh   1,110,000   Scots

1,200,000   English 1,400,000   Hungarians      1,500,000   Polish 2,030,000   Netherlands        

2,300,000  Austrians  3,250,000   Russians 4,200,000   Italains 4,500,000   Irish

5,500,000   Germans
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Over the weekend celebrated Palestinian journalist Rula Jebreal was awarded ‘Most Influential Media  
ersonality’ at the Beirut International Awards Festival (BIAF), and all eyes were on her outstanding dress.

She wore the ‘Tree of Life’ gown from Lebanese designer Jean-Louis Sabaji’s Mesopotamia collection. 
The ornate needlework took 400 hours, with motifs displaying Mesopotamian mythology 

hand-embroidered on silk tulle, finished with glass beads and micro sequins.

Courtesy of Bazaararabia.com

Rula Jebreal Wore A Spectacular Dress 
By Lebanese Designer Jean-Louis Sabaji To BIAF

“A dress is never just a dress. It’s a statement about the woman 
wearing it,” Jebreal explained. “A dress can help accentuate a 
woman’s character. It can be empowering, bold and expressive. 
It also tells the story of the hard hours put into it and the dedi-
cation of those who strive to represent our culture and pluralis-
tic identities in whichever way or form.”

The journalist, political analyst, author and screenwriter was 
clearly honoured to accept her award at the ninth edition of 
BIAF, which was held at Nejmeh Square on June 29.

Discussing the event, Jebreal said: “Throughout my career, I 
have received several awards for the work I’ve done in interna-
tional media. But this is the first time I am given an award in an 
Arab country.”

And it was clearly important to her to make sure that her sarto-
rial choice reflected this special moment in her career. “It is tru-
ly an honour to be recognised by my own people, and in Beirut 
I wanted to be clad in Lebanese artistry,” she said. “Jean-Lou-
is is a dynamic new talent that has suddenly emerged. I see his 
aesthetic as a bridge between East and West. And this dress is a 
manifestation of that.” While the front of the gown tells a story, the back is 

beautifully simple, with cascading raw silk linen.

Rula Jebreal Wore A Spectacular Dress By Lebanese 
Designer Jean-Louis Sabaji To BIAF

Assyrian Food festival 
Turlock, September 2018
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In Sweden you can’t do anything without a personnummer, 
which is their equivalent of a social security number. It takes 
a while to get it and within that time you can’t open a bank 
account, join a gym or even get an H&M card. It’s like an 
SSN on steroids. 

This causes an issue when it comes to banking because 
you’re caught in a Catch-22; you need an account in order 
to get paid, you’ll get paid for several months before you get 
your personnummer, but you don’t have an account into 
which they can deposit your salary. In a country that is prac-
tically cashless and where they look at you like you’re from 
outer space when you even mention checks, this is going to 
be a problem. 

The solution? Have your paycheck deposited into the bank 
account of someone you trust until you can get your own, 
and make sure to keep documentation stating that income 
belonged to you, not them, for when they file their income 
tax.

Shopping for a bank is another interesting experience. I visit 
three or four before I can finally get one; apparently they 
are backlogged. A couple of them flat-out deny me. One tells 
me to come back in a few weeks. But the response to my 
query that by far takes the cake is: “Oh, we’re not currently 
accepting applications for checking accounts. Come back 
in January.”

Come back in January? It’s November 2nd! To my Ameri-
can-trained mind where instant gratification is a given, this 
shocks me. I didn’t realize just how ingrained this character-
istic was in me until I moved here. 

Grocery shopping after 9 p.m. in the Centrum? Sorry!

One of my favorite things about this country is the work-
life balance, which practically does not exist in the US. It 
was another one of the reasons I wanted to move here after 
experiencing corporate America for 13 years. In most jobs 
in Sweden, you work your 40 hours a week and at the end 
of the day you can say “hej då” after 8 hours on the dot and 
no one will even look at you funny. This of course is in most 
jobs; if you choose to work extra, you will usually have to get 
paid for it (even if you’re a salaried employee) or do it know-
ing you won’t get paid (half the time I fall into this category 
as American work habits are very difficult to break for this 
workaholic).

If you leave work on time, there are no side eyes and snide 
remarks like we used to give people at the office back home 
if they dared leave before 6 or 7 p.m. No taking your work on 
vacation or sleeping in the office nor answering emails on a 
Sunday. When I tell people here I used to do all those things, 
they honestly don’t even believe me at first.

Remember how I said you have to learn to pre-plan in Swe-
den?

Once I showed up to the tax agency at 4:01 pm. The door 
was already locked but I managed to get in. Nothing illegal; 
a kind customer who was still inside and clearly also didn’t 
know the ‘rules’ let me in. The employees were baffled when 
they turned around and saw me.

“Sorry, we’re closed. Come back tomorrow.”

“I just have one, tiny question,” I tried to cajole them.

“Sorry, you’ll have to come back tomorrow.”

“But I just have one question. I’ve been calling all week 
and no one is answering.”

“Well, do you have the right number?”

At this point I was beyond irritated. “Well I certainly hope 
so, I got it off the website,” I huffed.

They were nonplussed.

“Sorry, we’re closed. Come back tomorrow.”

Part of me wanted to scream. But then I remembered: work-
life balance! These people had families and kids to get back 
home to. They had already put in their hours for the day. 
They weren’t expected to work overtime and this was the 
exact thing I loved about the system here! I turned around 
to leave, my anger completely gone and a small smile on my 
face. It was in that moment that I learned you don’t have to 
be married to your job here.

It is one of my first days in Sweden. “Did you move here for 
love?” I would come to hear this question a million more 
times in my two years here. Sambo permits (granted to those 
who will cohabit or eventually marry their Swedish partners) 
are very popular in this cold, dark, Scandinavian country. It 
seems most Swedes can’t conceive of someone moving here 
for any other reason.

“No, I moved here alone,” I respond.

Curiosity abounds. “Why?”

“Because Södertälje has the largest population of Assyri-
ans in Europe and I want to be between my people.”

This is usually followed by an incredulous look.  
“You moved here from the States for that?!”

I respond exuberantly, “Yep!” No one can kill my vibe!

Most Swedes will jump at the chance to speak English 
with someone, especially an American*. This conversation 
happened at the local Clas Ohlson store where I was buying 
odds and ends for my apartment. The sales associate’s curi-
osity was piqued.

“Where did you move from?”

“L.A.,” I answer.

“You moved from Los Angeles to Södertälje? Are you 
f___ing crazy?!”

I burst out laughing. Both Swedes and Assyrians have 
shared with me this exact sentiment. “We’re trying to get 
out of here and you moved here?” they often say.

“Yep! I love it here. Maybe one day my love for it will rub 
off on you and you’ll start liking it here again,” I say with a 
smile.

The young sales associate shakes his head in disbelief as 
I gather my bags. My conversation with him was fun and 
friendly and so to goad him, as I’m walking out I say, “You 
want to know where I lived before L.A.?”

“Where?”

“New York City.”

Before I know it he’s thrown a pen at me and I burst out 
laughing again. I am loving these reactions!

An Assyrian 
American in Sweden

Invited to a dinner and want to pick up a bottle of wine on 
your way there? Nope!

Trying to do practically anything after 3 p.m. on a Sunday? 
You’re hilarious!

In Sweden you have to learn to pre-plan. There is no Target 
open until midnight where you can grab whatever you want 
whenever the mood strikes you. I have learned to keep my 
pantry stocked or risk staying hungry until morning if I don’t 
want to grab something meat-heavy from one of the few 
restaurants open late in my neighborhood; I stockpile bot-
tles of alcohol for gifts or my own guests so I don’t show up 
to someone’s house empty-handed or have to say, “Sorry, I 
have nothing to serve you tonight, friends.” I already loved 
lazy Sundays but I have learned that if I need to run any 
errands, I’d better do it early. It’s taken me almost two years 
but I’m finally getting the hang of it.

On the flipside, a cashless society has its perks. We have this 
invention here called Swish, which is like PayPal and Venmo 
but a million times better because it’s instantaneous (and 
free).

Once I went down to Coop to get some groceries. The sales 
associate had already rung me up and when I pulled out 
what I thought was my debit card - but was actually my bus 
card - I just looked down at the veritable pile of items with 
panic in my eyes. I had guests coming over in half an hour 
and the store was about to close. I looked at the sales associ-
ate and ventured, “Any chance I could Swish you?” 
She spoke to her co-worker briefly, asked him if it was ok if 
I Swished him while he pay her on my behalf with his debit 
card. To my pleasant surprise, he said yes! It saved me a huge 
hassle and needless to say, I loved Sweden and my local 
Coop even more in that moment.

By Zalgai Aho
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My first trip to Sweden was in 2010 with my father, Malfono 
Ninos Aho. It was a short, jam-packed trip but we managed 
to carve out a couple of hours to go to the Södertälje Cen-
trum for some quality father-daughter time. We walked 
around, had a fika (coffee break) and took some pictures. It 
was so awesome to me that I could walk into any shop and 
speak to the owner or employees in Assyrian; I had never 
experienced that before outside of Kamishly!**

After our trip, I posted the picture below on Facebook with 
the following caption:

“Walking around the shops in Södertälje, land of a million 
Suryoye... If I ever moved there (which will never happen) I 
would never have to learn Swedish because I could commu-
nicate with everyone in Assyrian or Arabic... and I do mean 
everyone.”

Fast-forward to 2017. I have been living in Sweden for almost 
a year when the album comes up on my Facebook Memo-
ries. I share it without reading any of the captions and die 
laughing when friends start commenting things like “Oh, 
‘which would never happen’, huh? And where are you now?” 

I enjoyed the irony and thought about how much I love it 
when life comes full circle. But the real moment of clarity 
was this: Months later, as I was scrolling through the album 
and looked at that picture again, I realized not only had I 
moved to a small town that I had never thought I would live 
in, but in that very picture, you can see my actual apartment 
building. If that isn’t serendipity and life coming full-circle, I 
don’t know what is! 

When I was contemplating moving to Sweden, every which 
way I turned it over in my mind, the only bad thing I could 
think of was the weather. I have never liked winter but I 
finally decided no one before me had died of the cold and 
neither would I; I would learn to deal with it just like every-
body else.
I had heard about how dark it was here in the winter, but 
looking back, I definitely had not understood the depths 
of this darkness until I experienced it. The first time I saw 
people assuming what I have dubbed ‘the Swedish sun 
worship position’ was at a rest area we had stopped at on a 
ski trip with the Assyrian youth. It was early April and I was 
only visiting, so I did not fully understand the depression 
that inevitably comes with long Swedish winters. I turned to 
my friend and laughed, asking why all of a sudden 12 people 
were just sitting at a picnic table, faces upturned towards 
mighty Shamash, soaking it all in. Nobody was even speak-
ing to each other.

“Okay, L.A. girl. You came from the land of sunshine. 
You’ll get it soon enough,” she told me.

Never did a statement come true faster! Within two weeks, I 
was one of those sun-worshiping Swedes, literally dropping 
whatever I was doing, wherever I was, turning my face up 
to the glorious sun, choosing the sunny side of the street to 
walk on whenever possible, basking in the warmth of the 
rays at home whenever I could and actually considering this 
part of my productivity. It took a move to Sweden to make 
me appreciate what I had had at my fingertips for years in 
L.A. and always had taken for granted.

* I am Assyrian first and foremost. Throughout this es-
say, I use the word American only to differentiate from 
Swedish nationality. 

** Kamishly, or Beth Zalin, is a city located in mod-
ern-day Syria. It was founded by Assyrians fleeing the 
1915 Genocide. Both my parents were born there and it 
was widely known as an Assyrian-majority city. 

Congratulations

His film work of those years also included the roles of a cabdriver in The Prisoner of Second Avenue (1975), a me-
chanic in The Sunshine Boys (1975), and a police officer in All the President’s Men (1976).

Beyond these small roles, Abraham continued to do commercials and voice-over work for income. But in 1978, he 
decided to give them up. Frustrated with the lack of substantial roles, Abraham said, “No one was taking my act-
ing seriously. I figured if I didn’t do it, then I’d have no right to the dreams I’ve always had”. His wife, Kate Hannan, 
went to work as an assistant and Abraham became a “house husband”. He described, “I cooked and cleaned and 
took care of the kids. It was very rough on my macho idea of life. But it was the best thing that ever happened to 
me”. Abraham appeared as drug dealer Omar Suárez alongside Pacino again in the gangster film Scarface (1983). 
He also gained visibility voicing a talking bunch of grapes in a series of television commercials for Fruit of the 
Loom underwear.

In 1985 he was honored with as Academy Award for Best Performance by an Actor in a Leading Role for the 
acclaimed role of envious composer Antonio Salieri in Amadeus(1984), an award for which Tom Hulce, playing 
Mozart in that movie, had also been nominated. He was also honored with a Golden Globe for Best Performance 
by an Actor in a Motion Picture - Drama, among other awards, and his role in the film, is still considered to be his 
most iconic as the film’s director Milos Forman inspired the work of the role with Abraham’s wide range of qualities 
as a great stage and film actor.

After Amadeus, he next appeared in The Name of the Rose (1986), in which he played Bernardo Gui, nemesis 
to Sean Connery’s William of Baskerville. In the DVD audio commentary, his director on the film, Jean-Jacques 
Annaud, described Abraham as an “egomaniac” on the set, who considered himself more important than Sean 
Connery, since Connery did not have an Oscar. That said, the film was a critical success. Abraham had tired of 
appearing as villains and wanted to return to his background in comedy, as he also explained to People Weekly 
magazine in an interview he gave at the time of its release.

Congratulations to F. Murray Abraham on his 2018 Emmy nomination for “Outstand-
ing Guest Actor in a Drama Series” for his role in Homeland.

Academy Award-winning actor F. Murray Abraham was 
born on October 24, 1939 in Pittsburgh, Pennsylva-
nia and raised in El Paso, Texas. His father, Frederick 
Abraham, was from an Assyrian Christian (Antiochian) 
family, from Syria. His mother, Josephine (Stello) Abra-
ham, was the daughter of Italian immigrants. Born with 
the first name “Murray”, he added an “F.” to distinguish 
his stage name.

Primarily a stage actor, Abraham made his screen 
debut as an usher in the George C. Scott comedy They 
Might Be Giants (1971). By the mid-1970s, Murray had 
steady employment as an actor, doing commercials and 
voice-over work. He can be seen as one of the under-
cover police officers along with Al Pacino in Sidney 
Lumet’s Serpico (1973), and in television roles including 
the villain in one third-season episode of Kojak (1973). 

F. Murray Abraham
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This book is not only about the life and works of the late William Sarmas; but, also about many others who have 
had profound influence on the preservation and propagation of Assyri-an language, literature and culture.

Proceeds from the sale of this book will be used toward the promotion, preservation and propaga-tion of Assyri-an 
language and literature.

William Sarmas

By Rabi Nimrod Simono*; published by his family 
on the occasion of the thirteenth anni-versary of 
his passing.

To order your copy: P.O. Box 14395-569 Tehran-Iran

Chorbishop Benyamin Beth Yadgar was born in the city of urmia (Iran) on Decem-ber 16, 1963. In 1982, he en-
tered The-ological seminary in Tehran. He continued his studies in Rome (pontificia Universita Urbaniana).Then in 
1994, he was ordained a priest. In May 1995 he arrived and established the Assyrian-Chaldean Catholic mission 
of Mar Shemmon Bar Sabbae in Georgia. Mission was visited by Pope Francis in 2017. This textbook is the result 
of his hard work of 10 years!

It is a 790 page textbook entitled “Modern Aramaic language for beginners”. The text-book is designed for an 
adult audience and is intended for those who want to learn the modern Aramaic language. It is tailored to teach 
independently or with teacher guidance. Two Audio CDs provide correct pronuncia-tion. It helps the student to 
pronounce a word with correct intonation and melody.

Ziyaret Tepe
Timothy Matney, John MacGinnis, Dirk Wicke, and Kemalettin Köroğlu

Modern Aramaic Language 
for beginners 

Chorbishop Benyamin Beth Yadgar

Ziyaret Tepe, the ancient city of Tušḫan, was a provincial capital of the Assyrian 
empire, in its day the greatest empire the world had ever seen. The excavations 
described here uncovered the palace of the governor, mansions of the elite and the 
barracks of rank-and-file soldiers, charting as they did so the full history of the Em-
pire, from its expansion in the early 9th century BC through to its final downfall.

The many exceptional finds include elab-orate wall paintings, a clay tablet written in 
cuneiform script hinting at the exist-ence of a previously unknown language, and a 
hoard of luxury items burned in a cremation ritual performed 2,800 years ago.

The story of the dedicated archaeologists and other specialists who have put years of their lives into the project 
is vividly told and provides insights into the daily lives of the Assyrian elites and common-ers who once inhabited 
this ancient city.

Cornucopia Books
Soft cover, 232 pages, 392 plates
Price: £16.95
ISBN 978-0-9565948-9-1 To order your copy: www.cornucopia.net/ziyaret-tepe

To order your copy: https://malpakh.myshopify.com

BooksBooks

Simkhe d’ Siprayouta 2018
by Assyrian Authors

This book contains the journals of Simkhe d’ Siprayouta (Rays of 
Literature) that appeared in January and July 2018. Various authors 
have contributed their works, in prose and poetry, in modern So-
ureth (Assyrian). Although by default the “Language” is said to be 
English but please note that the language of the book is modern 
Soureth (Assyrian). Unfortunately Lulu does not give us the option to 
choose our language in the drop down list

The fifth book of Simkhe d’ Siprayouta comprising of Issues 9 & 10 of this online journal in 
Soureth is now available on http://www.lulu.com in 192 pages.

The direct link to the Black & White version which costs $4.50 is:  
http://www.lulu.com/shop/assyrian-authors/simkhe-d-siprayouta-2018-black-white/paperback/prod-
uct-23730515.html

And the direct link to the color version, which costs $12.00 is:
http://www.lulu.com/shop/assyrian-authors/simkhe-d-siprayouta-2018/paperback/product-23730483.html

Paperback, 192 pages

Please note that these prices are charged by Lulu for printing and binding the book and the 
editors of the Journal do not earn anything from the sale. 18 19



Places to get books and other material related to Assyrian language, lit-
erature, art, music, culture, history, etc. 

https://www.ninevehpress.com/ 
About Nineveh Press 

Nineveh Press publishes new books and reprints old and rare books and periodicals concerning Assyrian language, literature, history 
and culture. Nineveh Press publishes books in various languages, such as English and Assyrian. Please read the book descriptions 
carefully for information regarding the language(s) of the particular book. Please check back often as new books are added on a reg-
ular basis. Make sure to also follow me on Facebook, Instagram and Twitter to receive latest news and updates. 

 

 

 

http://www.tigrispress.com 

Tigris Press is owned and maintained by the 
Assyrian Federation of Sweden and is based in the 
town of Södertälje, Sweden. 

About ATOUR Publications 

ATOUR Publications specializes in reprinting old and valuable books and periodicals 
concerning Assyrian language, literature, history and culture. All books are soft cover 
perfect bound with color covers and black & white inside pages. 

Please note that since Lulu's spotlight format does not allow showing the books in order when there are multi-volume sets, it is 
much easier to download the ATOUR Publications Book List PDF, browse over 200 available volumes and click on the links pro-
vided within the document to access the pages for each book and add them to your cart. 

Please also take care to read the book descriptions carefully. Many of these books are entirely in the Assyrian and Syriac languages. 
Lulu has ignored repeated requests to add these languages to their language list since 2005. When a book is published on Lulu, a 
language must be selected and English is the default. 

http://www.lulu.com/spotlight/atourpub 
*The amounts listed are charitable donations only and exclude subscription fees and membership dues

List of Donors for 2018 
The below list includes donations received from 6/1/2018 to 9/10/2018 only!

Any donations received after 9/10/2018 will be included in the next issue of the Nineveh Magazine.
Thank you for your generosity and support!

American Endowment Foundation (anonymous donor)	 1,000.00  

Dr. William & Kathleen Suleiman	 400.00

Florence Bet George	 400.00

Nathan & Helen Nasseri	 250.00

Ashoorbell & Sherli Moradkhan	 240.00

Charlotte Soleiman	 150.00  

Wellton & Linda Khoshabian	 150.00  

Ramona Moradkhan	 140.00

Karmen Younan	 140.00

George & Elsie Donabed	 100.00

George Nadirsha	 100.00  

Robert Babayan	 70.00

Dr. Shamoon Ourshano-Olgi	 60.00

Basel Pius	 60.00

Maral Pourbadal	 60.00

Lucy Abraham	 50.00
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In MemoriamIn Memoriam

The Assyrian Drama Writer  
Rabi Yousipos Sargis

Written by Merna Sarkes

Rabi Yousipos Sargis was born in Habbaniya, Iraq to mother Agnes Awrahem and father Emmauel Sargis, 
a family well known for acting, poetry writing and sports. Yousipos completed his tertiary studies and was 
awarded a Bachelor’s degree in Accounting and Administration. He went on to work as Chief of Accounting in 
the Ministry of Aggregation of Iraq. Thereafter, he married and had two children, Oscar and Merna.

	 Throughout his life, Rabi Yousipos held an artistic enthusiasm for drama and directing which led to 
his experience as a stage manager in both Iraq and Australia. Through the years, he wrote, directed and acted 
in numerous plays and productions. His dedication to the arts also led him to work in TV as an Assyrian Pro-
gram Presenter for a period of 10 years and as a Radio Presenter for the last 12 years.

	 Rabi Yousipos was also awarded a certificate in Communicative Language Teaching from the Universi-
ty of New South Wales and was an Assyrian language and grammar teacher for over 16 years. The accomplish-
ments detailed below are a testament to his great love and passion for the Assyrian community and commem-
orate a small part of his life.

Drama Productions - Iraq
	 •   �Wrote and directed 2 Assyrian dramas “Brona Asoota” and “Khadoota” 

which were performed by the Youth Group (Dasted Chalesh)
	 •   Acted in the drama “The Birth of Jesus Christ”
	 •   Wrote and acted in 2 Arabic plays at his college

Drama Accomplishments – Assyrian Cultural Club in Baghdad

Writing:
	 •   “Odesho family” Directed by Sami Yako
	 •   “Arkhota” Directed by Andrew Yousif
	 •   “Marganeta” Directed by his brother Abee Sarkes
	 •   “Shlemon’s Play” Directed by Fared Akrawe
	 •   7 dramas for the Assyrian Syriac Radio Directed by Rabbi Yousipos

Directing:
	 •   “Malka Shaleta” Written by Rabi Odisho Adam
	 •   “Wasyat” Written by Zaia Albazi

Acting:
	 •   “Makwakta” Written by Goriel Shimon & directed by Oshana Chano

Folklore dance choreography:
	 •   �Designed the art for 5 Assyrian Folklore Dances (Nosardel, Kalo solaka, Jwara, Sharah, Tanzara)

Dramas written and directed by Rabi Yousipos in Sydney, Australia
	 •   “Kha Orkha”
	 •   “Yemah d’Sahdah” performed August 7th which marks Assyrian Martyrs Day
	 •   “Malka Ashur” performed by the Assyrian Diqlat school on 1st of April
	 •   “Madrasha d’Rabi Yako”
	 •   “Khelma Teleh L’eetota”
	 •   “Facebook O’Many Ka Mani”
	 •   “Sapar Ka Nineveh” performed by Assyrian Diqlat school students
	 •   “Doctor Aweyah” and “Bet Kreheh” (in which he also acted)
	 •   8 different dramas performed by students at the Assyrian Diqlat School
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In Memoriam

Rosemary deKelaita, was born in the ancient 
Assyrian capital of Nineveh, Iraq on July 21, 
1933 to the renowned teacher and missionary 
Rabi Nestorius deKelaita and Khanna deKelai-
ta-deMarshimun, who together had a total of 
ten children. The family later moved south to 
Baghdad, where Rosemary met and married 
Saul deKelaita, having three children: Anne, 
Ronald, and Joyce. It was around this same 
time that Saul and Rosemary decided to leave 
Iraq and join other family members in San 
Francisco, California, in order to pursue a bet-
ter life for their newly blossoming family. 

Rosemary deKelaita

There, the couple became very involved in the Assyrian Community, and particularly with the Mar 
Narsai Parish of the Assyrian Church of the East, where they were members, forged lasting friend-
ships, and served diligently, even after moving an hour away to Concord, and on until Our Heavenly 
Father called them up to serve in His Eternal Kingdom. Because of their love and passion for their 
community and extended family, both Saul and Rosemary became strong pillars of help and sup-
port to individuals far and wide. 

They bridged the challenging gap of distance by embarking upon almost weekly family excursions 
in Saul’s light-blue Cadillac Deville along with children and grandchildren, in order to visit rela-
tives and friends from end to end of Northern California. Rosemary lovingly maintained this same 
tradition through visits and phone calls well after the passing of her husband of fifty blessed years 
on October 29, 2002. On June 4, 2018 at 3:30 PM, after fatal heart complications (septic shock) in the 
emergency room, Rosemary Nestorius deKelaita was called by our Heavenly Father to rest from the 
suffering and sorrows of this temporal life, and to be reunited with our Savior Jesus Christ and all 
our loved ones who rested before her in His Eternal Kingdom.

A mother to many, Rosemary will be remembered for her strong Christian faith, her huge heart, 
love, and care for all others before herself, and her righteous and compassionate works. May she 
rest in the Eternal Joy, Peace, Love and Glory of our Merciful Father, amongst the Just and Righteous 
forevermore, Amen.

Rosemary leaves behind her son Ronald deKelaita, her daughter Joyce deKelaita-Holmes, her 
brothers Roger and Homer Owner, her sister Sylvia deKelaita, her sons-in-law Geoff Holmes and 
Rick Slaker, her daughter-in-law Prudy, six grandchildren (Ashur deKelaita-Slaker, Emma Garia, 
Zachary Holmes, Matthew, Nathaniel, and Isabella deKelaita), three great-grandchildren (Isaac, 
Jacob, and Joshua Garia), as well as multiple nieces, nephews, cousins, and other loved-ones.

In Memoriam

On February 4, 1933, George Bet-George, my father, was born in Zūmallan, a 
village in Northwestern Iran (Urmia). His mother was Cecilia Mirza, of Urmia 
(brata’d mdita). Despite her ailing health she spoiled my father with all the 
lovely ways a mother adores her son. Babi recalled her passing at the age of 
five: “Brati, I was playing outside with a friend.   khūnī, Albert, said :‘come our 
mother has passed.’” The memory of seeing his mother’s passing was diffi-cult, 
yet Bābī and his family were resilient. Thereafter, he was raised by his brother, 
Albert, and his wife, Nancy George, at my grandfather, Baba Avrahim Givargiz’s 
house. Grandpa, baba-gūră, loved his wife and was devastated by her passing. 
A talent-ed woodworker, Givargiz was mentioned in the History of Assyri-ans of 
Urmia (Taš’ītă d’Atūrăye d’Urmī) as a British Levie’s Sergeant (rab khēla) leading 
an army of approximately 300 As-syrians. He was also a fighter for General Agha 
Petros, who had been approached by the Allies to help fight the Ottomans. Sadly, 
Bābī lost his father at the age of 10 just four years after loosing his mom! Though 
orphaned, he helped in raising his brother’s children and fell in love with his 
brother’s sister-in-law, my mom, Yimmī, Florence. Hence two sisters married two 
brothers.

George Bet-George

Five years before their marriage, George, at the age of 16, trav-eled alone, a journey of several days, to attended The Technical Institute 
of Abadan at the Anglo-Iranian Oil Company known today as BP. Joining his brother in Abadan, for three intense years he focused on 
his studies in mechanical and electrical engi-neering. Meanwhile, the Abadan Crisis was unfolding and he was beaten unconscious as a 
bystander. Mosaddeq nationalized the Iranian Oil, Britain shut down their refinery, and CIA orchestrat-ed a coup bringing in the Shah 
in 1953. Surviving nonetheless, George joined his brother, Albert, by crossing the Shatt-al’Arab on a raft, from Iran to Kuwait, as a migrant 
worker. George was a technician of industrial lights for the oil fields for about three years. Returning to Hamadan, Iran, Daddy had his 
mind set on Mom and sent her A Serious Love Letter. In August of 1956, he married his sister-in-law, Florence Bet-Ishue of Băbări village, 
Urmia. They had my sister, Helen, their oldest child in Hamadan. Soon after, they moved to Tehran where they had their second child 
Henry in 1958.

Prior to arriving to Tehran as a new family, he reconnected with his childhood friend Francis Bet-Ishue, my uncle (Khaluvi), and net-
worked with the late Homer Ashurian, the founder of the As-syrian Universal Alliance. This connection resulted in a 26-year profession-
al career in Tehran at Cummins Inc. and affiliates (now an American Fortune 500 corporation). Simultaneous to his cor-porate daytime 
job as a regional parts manager, George started his own business, a certified electronics’ repair store for radio and television where he 
worked in the evenings, till days before leav-ing Iran in 1983. His shop was in the corner of the house I grew up in: an amazing two story 
house. There was nothing like it. Everyone knew Aghayeh Goerge in Aryashar, Tehran.

Meanwhile, in January of 1977, he sent his oldest daughter to the U.S. for higher education and bought his first real-estate prop-erty 
in May of that year in Bristol, CT. George protected his son from the draft and also sent him to the U.S. for higher education just two 
months before the 1979 Iranian Revolution. After five long and politically tumultuous years of separation, Mom, Dad and I joined Helen 
and Henry in 1984. Oh I missed them so much. But, starting life from nothing in a new country had its ups and downs. George was bless-
ed with another 26 years of work at Nickson Industries in Plainville before retiring in 2013 at the age of 80. During this time, he attended 
the National Radio Institute, and received a diploma in Industrial Electronics and Robotics at the age of 62.

He gave us the gifts of five loving, talented, and accomplished grandchildren. Their gifts in return to him have included: the pub-lication 
of the book “Assyrians of New Britain” by Maegan Bet-Envia, a Ph.D. Candidacy in Thermodynamics by Benjamin George McDaniel, 
four undergraduate degrees, two graduate de-grees with one MBA on its way and so much more to come. Aka-deena, his granddaughter, 
tells stories of how much she learned about using tools in his shop using his copper wires. There are countless memories of laughter 
Hailey and Olivia cherish with him. His youngest daughter is a Professor of Design in Savannah, GA. His son, Henry George is a Lead 
Supplier Quality Engineer at General Electric in Plainville. He is married to Annie George, originally an Assyrian of Chicago area. And 
his oldest daughter, Helen Bet-Givargis is a regionally recognized acupuncturist in CT, with her practice in New Britain.

In his 70s, George began working part-time at Nickson Indus-tries and traveled to Canada, France, Palestine and Israel. He loved tin-
kering with gadgets of all kind, physics, reading, practic-ing penmanship, knitting socks and sweaters with complex pat-terns, reading 
and reciting poetry, listening to the news, watching a good family movie, going for walks, playing volleyball, listen-ing to live music and 
dancing and he never held back from crying and showing tears, the most important quality seldom found in men. He enjoyed many 
warm winters in SAV with his wife and I. The episodes of forgetfulness worsened, specially after a few significant events, the last of which 
was a car accident in the summer of 2013. Slowly he began showing signs of deterioration in mobility. Though we were all blessed with 
his happy dementia, this slow process of a goodbye was not easy on any of us. Thank-fully we had learned to be loving and resilient just 
like he had been. So, we took this journey with him one loving step at a time.

He celebrated a huge 50-year wedding anniversary party with his wife and family here at this Church’s Ballroom. This last summer he 
celebrated his 60th wedding anniversary with us all. I’d like to end by thanking The Saint Thomas Church of the East in New Britain, CT, 
Rabi Ghasah, the extraordinary members of the church for celebrating his smile, his kindness, his work-ethics, and his belief in truthful-
ness and being fair. “Baba Georgie” you will always be in our hearts and all we have to do is look up to see a shining star!

by Sharokin Betgevargiz
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“Remember the Fallen, Empower the Future” 
Evening Memorial Commemoration in Los Angeles

by Elizabeth Mickaily-Huber, Ph.D.

	 The Ottoman Empire and its Kurdish cohorts committed atrocities against Turkey’s Assyrian, Armenian, and Greek 
citizens during WWI – a campaign of genocide that we refer to as Seyfo. On August 7, 1933, the Kingdom of Iraq systemati-
cally targeted its Assyrian population massacring over 5000 men, women and children in the village of Simele and 60 sur-
rounding villages. In the late 20th century, Saddam Hussein’s Ba’athification policies victimized Assyrians and other minori-
ties of Iraq.  More recently, Assyrians have endured horrific persecution at the hands of the Islamic State (a.k.a. ISIS) in Syria 
and Iraq. All of these events have contributed to the ethnic and cultural cleansing of Assyrian Christians in the Middle East. 
Therefore, for Assyrians all over the world, August 7 has been designated as the date to remember the over 750,000 Assyrian 
martyrs who died for their religious and ethnic identity throughout our modern history. I was lucky enough to be present 
in Los Angeles on August 7, 2018 to partake in the wonderfully organized Assyrian Martyr’s Day Memorial event entitled, 
“Remember the Fallen, Empower the Future”.

	 The event took place at the Assyrian Civic Center of Southern California in North Hollywood. In a remarkable 
display of cultural solidarity, the event was hosted by the Assyrian American Association of Southern California and part-
nered with the Ancient Church of the East Mar Shaleeta Parish, the Assyrian Aid Society Los Angeles Chapter, the Assyrian 
Church of the East St Mary’s Parish of Los Angeles, the Assyrian Church of the East St Paul’s Parish of Orange County, the 
Assyrian Church of Nineveh, the Assyrian Democratic Movement Los Angeles Chapter, as well as the Seyfo (Assyrian Geno-
cide Research) Center.  

	 The Memorial began with a flag procession performed by the only all Assyrian Boy/Girl Scouts Troop (Troop  #6732) 
in the world and was followed by a welcome speech by the Mistress of Ceremonies Deeana Betsamo.  Next, singer Yasmeen 
performed the American National Anthem followed by prayers led by invited clergy.  Thereafter, representatives from vari-
ous Assyrian associations of Southern California, in addition to Joseph Kaskanian, representative of the Armenian National 
Committee of America, and Christos Karafeizis, representative of the American Hellenic Council addressed the audience. 
Yasmeen as well as the duo of Peter Ibrahim and David Khedry provided musical performances, while others recited poetry 
written by respected Assyrian writers such as that written by Ninos Aho entitled “The New Assyrian”. One of the most pow-
erful lines of the poem is:

I am not Tyaraya and not Tkhomnaya,
I am not a son of the valleys nor a son of the mountains,

A Jacobite, a Chaldean, a Nestorian and a Presbyterian also I am not,
And with a firm voice [the New Assyrian] will tell you

I am an Assyrian

	 Keynote speaker Sargon Saadi, Vice-President of the Assyrian Student Association of Los Angeles, gave an eye 
witness account of what he saw in Syria in 2016 when ISIS attacked the Assyrian villages lining the Khabour river. Although 
he spoke of the destruction of these villages with which he was very familiar because his family hails from Qamishli, he also 
provided words of hope for Assyrians of the region who remained or returned to rebuild their villages through strength of 
character and faith. His very moving black and white photography of the destruction of these villages was featured during 
the dinner reception that followed the memorial.  The event closed with a candlelight vigil followed by white flowers given 
to all participants to place at the alter of the August 7th Assyrian Martyr’s Day Monument.

Reciting “The New Assyrian”

Welcome speech Opening prayers

Yasmeen singsPoetry Reading

Assyrian Scouts Troop #6732 Khabour photography exhibit White flowers in front of the 
Martyr’s Day Monument
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Marchionne, who sadly recently passed 
away, transformed Fiat and Chrysler into 
the world’s seventh-largest car manufac-
turing group

While taking control over costs and dismiss-
ing people are standard quick fixes of any 
grand makeover, this was just the start for 
Sergio Marchionne. He knew the organiza-
tional problems were much deeper – start-
ing with its culture.

Much credit has been given to Marchionne’s 
leadership style, hard work, and appetite 
for complexity and risk. But, perhaps more 
importantly, he had an anthropologist’s eye 
for culture and hated things being taken for 
granted – which tends to see organizations 
fall into the trap of inefficient routines and 
behaviors. Marchionne wanted ‘a culture 
where everyone is expected to lead’.

Under the radar

Understanding the hidden problems and 
challenges of an organization requires a 
great deal of listening; not only to the loud-
est – those outside management need to 
be heard. Fiat was previously a company 
run by engineers. They’d develop new car 
models and present ready-made solutions 
without consulting marketing and sales. 
Similarly, Chrysler was bureaucratic and 
overconfident in its somewhat-dated prod-
uct portfolio.
Marchionne was attentive, and looked for 
insights under the radar. In his first 50 days 
as Fiat’s CEO he visited various sites, lis-
tening to employees on the ground. Senior 
executives had developed a habit of com-
municating with each other via secretaries, 
pushing important decisions further up the 
chain and avoiding problems.

Marchionne’s persistent interest to uncover 
what was going on in the most remote parts 
of the business was rooted in his respect 
for employees. He believed sound business 
builds on transparency. He built relation-
ships across the organization based on per-
sonal engagement with previously uniden-
tified talent, valuing such interactions more 
than formal reporting and assessment. He 
once said: “Our engagement is mostly very 

informal. I’m always texting my people or 
calling them at odd hours to talk about the 
business or about their careers.”

Personal engagement with people beyond 
formal hierarchies and across functions 
brought him invaluable insights, which 
eventually led to new models brought to 
market by both Fiat and Chrysler. Mar-
chionne listened to people with a constant 
eye on the future; building from people’s 
specific perspective of the business, analyz-
ing their ideas and how these could improve 
and challenge prevailing norms.

Stretching objectives

Organizations do not need clearly-defined 
objectives as long as people are motivat-
ed and striving towards the same goals. 
Entrepreneurial firms, especially in high-
tech sectors, aspire to operate under such 
post-bureaucratic leadership. In practice, 
however, organizations tend to fall into rou-
tine target-setting, re-hashing past objec-
tives for the future.

Until Marchionne took the lead, Fiat operat-
ed under a well-defined status quo. In 2004 
Fiat reported losses of nearly €3 billion at its 
car division. Later that year Machionne an-
nounced Fiat would make €2 billion in 2007. 
He set stretch objectives and helped manag-
ers reach those targets. He nudged people, 
encouraging them to think differently.

“A lot of what I do is challenge assumptions 
– which often looks like you’re asking stupid 
questions,” he said. “That’s how we got our 
time to market for the Cinquecento down 
from four years to just 18 months.”

Previously engineers developed the cars, 
priced them and set the targets. Marketing 
and sales were expected to follow. Mar-
chionne disrupted this by creating manage-
ment structures and consultation processes 
to help achieve set targets. He also realized 
he couldn’t be the only one doing this—a 
cultural change was needed.

He said: “I encourage our high potentials to 
learn to wear several hats at once. I have to 
wear many hats myself, and I shouldn’t be 

By Robert Demir,  Ph.D

How Marchionne changed the 
cultures of Fiat and Chrysler

the only one.” However, stretching objec-
tives relies on continually developing (but 
maintaining clearly-defined) strategic goals. 
Marchionne knew that stretch objectives re-
quired striking a balance between responsi-
bility and accountability.

Breaking down hierarchies

Hierarchies and bureaucracies shouldn’t be 
mixed up. Bureaucracies rely on standard-
ization, which comes at a cost – valuable in-
formation can be ignored. Add hierarchy to 
the equation and you encounter problems 
with speed, noise and accuracy of informa-
tion as it travels across organizational levels.

Marchionne understood the value of par-
ticipation across organizational hierarchies 
and functional units. Chrysler’s success in 
the mid-’90s relied on price-led competition 
– but this information wasn’t shared and an-
alyzed. In breaking down hierarchies Mar-
chionne added to his workload by having 
many people reporting directly to him, but 
could enjoy receiving direct high-quality in-
formation.

The lesson

Marchionne managed to strike a balance 
between the ability to refine existing rou-
tines and do things more efficiently, as well 
as searching, experimenting and expanding 
beyond the conventional boundaries of the 
organization. By the time of Fiat’s takeover 
of Chrysler, Marchionne had learned valu-
able lessons from Fiat. He let people who 
asked the different or odd questions step 
forward.

Change managers could learn a lot from 
him. To achieve success, they need to step 
outside of their comfort zones, disregard 
their own excellence and be prepared to 
invest time to listen under the radar, set 
stretch objectives and support their delivery, 
while creating structures that allow for va-
riety and creativity among all employees – 
regardless of position.

Robert Demir is a lecturer in strategic man-
agement at Lancaster University Management 
School. He is an Assyrian from Sweden.

Assyrian Food Festival
San Jose, August 2018
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NEW YORK - When Congressman Jeff 
Fortenberry first visited Iraq in 2005 - 
just months after he had been elected 
to the House of Representatives - his fo-
cus was on defense and diplomacy after 
the U.S. invasion. Thirteen years later, 
the Catholic lawmaker from Nebraska 
has returned from his second trip to the 
country with a new focus: aiding its reli-
gious minorities.
While this new purpose is still connect-
ed to defense and diplomacy - as he 
believes a diverse, pluralistic Iraq is es-
sential to the country’s stability - there’s 
a new sense of urgency, as the Nebras-
ka representative believes there’s a real 
possibility of return for the country’s 
shrinking Christian population.

An estimated 1.5 million Christians 
lived in Iraq in 2003. Today, that num-
ber is believed to be down to 300,000 
following the Islamic State’s pillaging 
of the Nineveh Plains, a region in north-
east Iraq that has historically been in-
habited predominantly by Christian 
communities.

While ISIS has now been driven out 
and defeated, the situation remains 
fragile with many ethnic and religious 
minorities unsure whether they should 
risk returning.

For Fortenberry, he believes a safe re-
turn is possible, but that greater secu-
rity and stability is desperately needed 
- hence, the Congressman’s recent visit 
on behalf of Vice President Mike Pence 
who has pledged that the United States 
would bypass the United Nations and 
the central government of the country 
in order to get U.S. aid directly in the 
hands of those who need it.

The Trump administration’s pledge 
came nearly a year ago, and since that 
time many Iraqi Christian leaders have 
wondered when and if it would actually 
take effect.

Fortenberry told Crux  that he believes 
the answer, in light of his recent fact 
finding mission, would be soon “given 
what we saw.”

While he does not have an exact num-
ber of how much in aid will be sent, he 
estimated it would be around $100 mil-

lion.
“The UN does good work but it’s not 
part of their tradition to target aid to re-
ligious communities or minorities un-
der threat, so that’s what we’re doing,” 
he added.

On Fortenberry’s desk in his office in 
Nebraska sits a sign that reads “Nurses 
Station.” It’s a sign he stepped on in an 
ISIS destroyed hospital in the Nineveh 
Plains and as he spoke by phone 
with  Crux,  it continuously clanked 
against the phone.
“It’s a sad reminder to me of what hap-
pened,” Fortenberry noted.
z
Yet along with that sorrow, there is hope 
as Fortenberry believes that the coun-
try has a chance to reclaim its status as 
a “tapestry of real pluralism” that can be 
a model not just to the Middle East but 
also for the entire world.

“There’s been co-existence for centu-
ries,” between the country’s Muslim 
and Christian populations, and one 
reason Fortenberry believes the U.S. is 
wise to invest in Iraq is to help it recover 
the “dynamism of diversity.”

“If you lose religious diversity, it will 
result in tribal atmosphere,” he main-
tained.
Along with the country’s Christians, 
Fortenberry has been particularly at-
tuned to the plight of the Yazidis, the 
Kurdish minority population targeted 
by ISIS resulting in the death of an es-
timated 4,000 individuals and the kid-
napping of another 5,000 for the pur-
poses of sex slavery.

In 2016, the Obama administration 
formally labeled the attacks a geno-
cide, something Fortenberry - whose 
hometown of Lincoln, Nebraska has the 
largest Yazidi population in the United 
States - said they deserve great credit 
for doing.
Yet while formal declarations are im-
portant, the congressman says ongoing 
investment is still needed - something 
he says he knows isn’t an easy ask for 
some Americans.

“Iraq is very hard for the American 
people given all that we’ve sacrificed to 
put more initiative into the region,” he 

told  Crux, but he believes in the long 
run it’s a wise investment.

For Fortenberry, the country’s Christian 
population has a right to be in their an-
cient homeland and that alone makes 
supporting them worthwhile.

Further, he believes that if the country’s 
Christians and Yazidis are integrated 
into the local security forces, they will 
be less reliant on outside efforts, ulti-
mately leading to more stability for the 
entire region that will benefit everyone.

Yet, in all of this, he recognizes the 
“fragile” state of the country - hence, 
that’s why he believes it’s essential that 
the U.S. aid these minority groups so 
that in the long run they will be strong 
enough to build their own future.

Reflecting on the damage he saw first-
hand, as one of Christianity’s oldest 
populations barely escaped extinction, 
Fortenberry told Crux that at times he 
was tempted to be overcome with de-
spair.

Yet when those feelings start coming 
back, he said he recalls a young priest 
he met in his early thirties who had just 
returned to the Nineveh plains, along 
with twenty other young people who re-
turned with the priest and are commit-
ted to rebuilding and reclaiming their 
homeland.
“They’re courageous, and they make 
me hopeful,” he said. “And, they’re an 
example.”

U.S. Rep. Jeff Fortenberry of Nebraska holds the Arabic symbol used by Islamic State terrorists to identify Christians during 
a press conference about the plight of Middle Eastern Christians at the Press Club in Washington Sept. 9. Fortenberry said 
Christians in Mosul, Iraq, must pay a tax, convert to Islam or die by the sword if they find this symbol spraypainted on 
their door. (Credit: CNS.)

U.S. Congressman says religious 
diversity important for Iraq

Courtesy of NATIONAL CORRESPONDENT
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the mythological gigantic bird that has a 
prominent place in the voyages of Sinbad 
the Sailor. The Pharaohs of Egypt also sent 
expeditions to Socotra to acquire Myrrh 
which was then as costly as gold. In an-
cient times Indians traveled to Socotra as 
well. They gave the island its name which 
is Sanskrit for “Island abode of Bliss”.
	 Trade relations enabled St. 
Thomas to evangelize Socotra and India. 
Alexander the Great is believed to have 
conquered the island of Socotra in order 
to have the aloe for his army. A Greek 
presence continued up past the time So-
cotra was converted to Christianity. So-
cotra is rich in myrrh and aloes. Ancient 
peoples recognized the medicinal value of 
aloe. Aloe and Myrrh were even used to 
anoint the body of Jesus the Christ upon 
his removal from the cross. In fact, So-
cotra continues to supply the world with 
aloe as it did in ancient times.
	 The Periplyus of the Erythraean 
Sea is an ancient Greek mariners man-
ual from around the 
year 60 AD. This book 
shows that Greek sail-
ors knew the island and 
it is thus entirely possi-
ble that Thomas could 
have made his journey 
there. The missionary 
endeavor of St. Thomas 
to Socotra and India is 
believed to have taken 
place in 52 AD. 
	 An important 
early Christian leader 
who was himself most 
likely a Socotran was 
Theophilus. Unfor-
tunately he was also 
a heretic. He is also 
known as Theophilus 
the Arian and The-
ophilus the Indian. Theophilus was an 
adherent of Arianism, a heresy that was 
widespread through the church for cen-
turies. Arius, the originator of this perni-
cious fallacy, denied the Holy Trinity and 
the Deity of Christ. Samuel Hugh Moffett 
describes the ministry of Theophilus and 
his missionary journeys that took place in 
354AD.
	 Cosmas the Indian Voyager, 
called Indicopluestes, was a Nestorian 
Christian from Alexandria in Egypt. He 
was a merchant and traveled widely. He 
wrote a twelve volume work recounting 
his travels entitled “Tropographis Indica 
Christiania” (translated “A Christian To-
pography of the Whole World”). He wrote 

this work in 536 AD recollecting journeys 
he made throughout the Indian Ocean, in 
Ethiopia and the coasts of India in 522 AD. 
Cosmas goes on to mention the Assyrian 
churches in Sri Lanka and Kerela, India. 
He then continues, “…and in the place 
called Kalliana (Quilan) there is a bishop 
usually ordained in Persia, as well as in 
the isle of Dioscoris (Socotra) in the same 
Indian Sea…You will find priests ordained 
in Persia sent there, there are also a num-
ber of Christians.” 
	 So by the early 500s, we have 
an account by a member of the Assyrian 
Church establishing the fact that, by that 
time, ‘Nestorian’ Christianity had been 
firmly established on the Island of So-
cotra. The famous Venetian traveler Mar-
co Polo (1254-1324) accuses the Socotrans 
of having the supernatural ability to con-
trol the weather and to cause shipwrecks. 
Arab accounts also describe witchcraft 
and sorcery as being prevalent among the 
Socotrans.

	 Afonso the Great, who lived from 
1453 until 1515, was a Portuguese admiral 
and founder of the Portuguese Empire 
in the East. He captured Socotra from 
the Muslims and established Portuguese 
rule over the island. The memory of the 
Portuguese lives on among the Socotrans 
who have many legends about their Por-
tuguese era. The language of Portugal also 
influenced the vocabulary of the Socotran 
language. The Portuguese saw themselves 
as liberators of the Christian Socotrans 
from Islamic persecution. The Socotrans 
came to look upon the Portuguese as for-
eign oppressors so much that they came 
to prefer Arab rule to Portuguese rule, es-
pecially after the Portuguese attempted to 

force them to adopt European Roman 
Catholic practices. An early Portuguese 
report on the island of Socotra was pro-
vided for Dom Manuel I, King of Portu-
gal in 1505 by Diego Fernandes Pereira. 
	 Near the same time Martin Fer-
nandez de Figuera of Salamanca wrote 
of the Socotran Christians with whom 
he dwelt for four months. Nicolau de 
Orta Rebelo noted that all the Socotran 
men were named Thomas and all of 
the women were named Mary. In 1527 
Martin Alfonso de Melo remarked that 
there were many Christians on Socotra. 
In 1541 Portuguese Admiral Dom Joao de 
Castro stated that, “the Socotrans revere 
the Gospel. They say that they were in-
troduced to it by the blessed apostle St. 
Thomas through whom they proclaim 
our religion. There are many churches 
all over the island, each crowned with 
the cross of the Most High.” 
	 Saint Francis Xavier (1506-
1552) is one of the most important ear-

ly Roman Catholic 
missionaries to the 
Far East and wrote, 
“The [Socotrans] es-
teem themselves to 
be Christians and 
are very proud of it. 
They can neither 
read or write, pos-
sess no books nor 
other sources of in-
formation, and are 
very ignorant. “Other 
travelers contradict 
the statement of St. 
Francis and noted 
that the Socotrans 
did possess books 
written in Syriac 
characters. St. Fran-
cis and other Cath-

olic travelers probably exaggerated the 
level of ignorance of the Socotrans. This 
is probably an exaggeration due to the 
contempt with which the Catholics un-
til very recently have held members of 
the Assyrian Church who they viewed 
as ‘vile and pestilent Nestorian heretics’. 
It should be borne in mind that Francis 
Xavier himself recommended that the 
Holy Office of the Inquisition should be 
activated in India to deal with the Assyr-
ian Christians there. An example of the 
hatred of the Roman Catholic towards 
the Assyrian Christians is their forced 
conversion of members of the Church 
of the East in India and in Socotra.
	 Arabs also wrote important ac-

Socotra: The Mysterious Island of 
the Assyrian Church of the East 

 Abridged from an article by Dr. Stephen Andrew Missick

While Western Christendom was slum-
bering through the Dark Ages in Europe, 
the Assyrian Christians of the Ancient 
Church of the East in Mesopotamia were 
dutifully carrying out Jesus Christ’s Great 
Commission to carry his message of hope 
and love to the distant corners of the 
world. With a fervent zeal Assyrian mis-
sionaries spread the Christian gospel to 
India, China, Mongolia, and Socotra, an 
isolated island in the midst of the Indian 
Ocean.
	 The Assyrians speak Syriac, a 
living form of the Ara-
maic language spoken 
by Jesus of Nazareth. 
Their ancestral home-
land is northern Iraq 
and western Iran. The 
Assyrian Church of 
the East was founded 
directly by the Hebrew 
Christians of Jerusa-
lem and by the evan-
gelists who were from 
among Christ’s twelve 
apostles and seventy 
disciples. According 
to ancient traditions, 
Thomas and Thaddeus 
were the first to preach 
among the Assyrians. 
Since Jesus, his disci-
ples and the Assyrians 
were Aramaic speakers; 
Christianity came directly to the Assyr-
ians through its original Semitic source 
and wasn’t filtered through Greek, Roman 
or any other pagan culture. The Assyrian 
church’s primitive Christian origins can 
be seen in references in the Doctrine of 
Addai and the Hebrew Christian origin of 
the Peshitta version of the Old Testament. 
Of the Assyrian Church fathers who were 
wholly Semitic, there are Aphpharat and 
Ephraim. Later Syriac church fathers 
were profoundly influenced by the Greek 
thinking.
	 The Assyrian Christians of the 
Church of the East came to be called 
Nestorian after Nestorius, a Patriarch of 

Constantinople from 428 until 432, whose 
Christological doctrine and method of 
Biblical interpretation was accepted by 
the Assyrians in that they mirrored those 
of their own ancient traditions. Nestorian 
Christians are not and never were her-
etics. The Assyrian Church of the East 
holds fast to the tenants of the Nicene 
Creed, and affirms the core doctrines of 
the Virgin Birth, the Holy Trinity, the De-
ity of Christ (meaning that Christ is God 
the Son as well as being the eternal Son 
of God), the literal and physical resurrec-

tion of Jesus Christ from the dead as well 
as the other basic doctrines held by all 
Christians whether they be Roman Cath-
olic, Eastern Orthodox or Protestant.
	 Assyrians were active in world 
trade centered along the Silk Road. Assyr-
ian merchants and missionaries planted 
churches in Central Asia, China and India. 
The Assyrian Church of the East is one of 
the most dynamic missionary churches in 
all of Christian history. Indeed, the found-
ing of the church in Socotra is an example 
of the global expansiveness of the Church 
of the East. Socotra serves as an example 
of the zeal and rigid determination of the 
Assyrian Christians to take the gospel of 

Jesus Christ even to the most desolate and 
inaccessible regions on earth. 
	 Saint Thomas is held by tradition 
to be the founder of the churches in As-
syria, Chaldea, Babylonia, India and So-
cotra. On his way to India, Thomas was 
shipwrecked on the isle of Socotra and he 
used the wreckage of the ship to build a 
church. According to the ancient account 
of the missionary endeavors of Saint 
Thomas, entitled “The Acts of Thomas,” 
he did visit a mysterious island while in 
route to India and preformed miraculous 

feats there. The So-
cotran Christians were 
called Thomas Chris-
tians and belonged to 
the Assyrian “Nestori-
an” Church of the East. 
(The Syriac Christians 
of India also call them-
selves Thomas Chris-
tians.) St. Francis Xavi-
er notes that the people 
of Socotra, with whom 
he visited during a so-
journ on their island, 
“… are devotees of the 
Apostle St. Thomas 
and claim to be de-
scendants of the Chris-
tians he converted in 
that part of the world.” 
Several archeologists, 

anthropologists and his-
torians working on the Island of Socotra 
have noted the ministry of St. Thomas 
among the Socotrans. 
	 Socotra is a land of myths and 
legends. The Phoenicians believed So-
cotra to be the abode of the Phoenix, a 
mythical bird believed by the ancients to 
fly from Socotra to Heliopolis in Egypt 
once every 500 years to rejuvenate itself in 
a sacred flame. Herodotus, Pliny the Elder 
and Diodorus of Sicily mention Socotra 
in regards to this legend. The description 
of Socotra by Diodorus of Sicily however, 
does contain authentic details about the 
island. Later, Arabs believed the island to 
be the dwelling place of the rukh, or roc, 

Socotran village Unusual flora of Socotra
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counts of the Nestorian Christians of the 
Isle of Socotra. In 1488-1489 Ibn Magdid 
commented that Socotra was a Christian 
island ruled over by a woman. Al-Masudi, 
the famous Arabic geographer, wrote an 
account of the island. Al-Hamdani, an-
other Arabic geographer, wrote of Socotra 
and its Christians. He mentions monks 
being on the island. Furthermore, Writ-
ing in the thirteenth century, he described 
the inhabitants as “Christian Arabs”. Ya-
qut al-Hammadi also notes that some of 
the Nestorian Christians of Socotra were 
Greeks. Ibn Battutah (1304-1369), the fa-
mous Arabian traveler, also traveled by 
the Island of Socotra. 
	 Later England attempted to dom-
inate Socotra because of its strategic loca-
tion. In 1886 Socotra became a British Pro-
tectorate. During de-colonization Socotra 
was given to Yemen. In Socotra, the Island 
of Dreams Ibrahim Al-Ashwami and Ab-
dul Wali Al-Muthabi state that Socotra’s 
“strategic importance…rises from the fact 
that its location is in the mid-center of all 
Arab and African coasts, related to Asia 
and Africa continents.” 
	 Socotra is also called by many 
similar names. These names derive from 
the Sanskrit word Sukhadara or Dripa 
Sukhadara which means ‘Island abode 
of Bliss’ The Ancient Greeks called it Di-
oskourdiou or Discordia. Socotra is also 
called the Isle of Mists and the Island of 
the Dragon’s Blood Tree. The Socotra Ar-
chipelago consists of Socotra and three 
outlying islands. Socotra is the home of 
rare liquid products frankincense, black 
oblillnum and Dragons Blood. It exports 
aloes and herbal remedies. Socotra is 
the largest island in the Arab World. The 
deep waters of the Gulf of Aden and the 
Indian Ocean surround the island yet the 
waters immediately around the island are 
shallow and infested with sharks and pi-
rates.
	 Socotra is an extremely isolated 
island due to the monsoon winds that 
make it impossible to reach for half of the 
year. Due to its isolation unique plant life 
lives there, life-forms survive there that 
became extinct elsewhere in the world 
tens of thousands of years ago. Dr. Robert 
Mill of the Royal Botanic Garden in Ed-
inburg Scotland wrote, “The small Indian 
Ocean island of Socotra contains one of 
the richest and best preserved dry tropi-
cal floras in the world, over one third of 
the plant species and endemic and it is 
internationally recognized as a centre 
of exceptional biodiversity. “The United 
Nations declared, “The Island of Socotra 

is undoubtedly a most precious natural 
asset. It has been nominated as a ‘World 
Heritage Site’ and as a ‘Man and Bio-
sphere Reserve’. It has a rich and unique 
biodiversity that is unrivaled in the Indian 
Ocean and in the Arabian Region“.
	 Socotra is often compared to the 
Galapagos, the South American island 
whose unique wild life provoked Charles 
Darwin to invent the theory of evolution. 
The World Wildlife Federation declared, 
“The Socotran Archipelago has such a 
unique assemblage of animal and plant 
species that it has been described as an 
Arabian Eden. The islands are known for 
their plant diversity, including the drag-
on’s blood tree and a variety of succu-
lents…While currently relatively pristine, 
the ecoregion has had along history of 
human occupation and over 50 endemic 
plants are listed on the IUCN Red List of 
Threatened Species. The Socotran Archi-
pelago remains vulnerable to increased 
human activity and tourist and industrial 
development.” Strange animals have also 
been found on Socotra. Diccon Alexan-
der noted that, “Relics of ancient species 
are so abundant that the island looks like 
most people’s idea of a prehistoric world.” 
	 The island is approximately 72 
miles long and 22 miles across from north 
to south, and it lies over 500 miles south-
east of Aden. The island of Socotra lies 
in the Indian Ocean near the ancient sea 
routes from the Red Sea to India and East 
Africa. Travelers and scholars have long 
considered it to have great archeological 
potential. Socotra has also been a source 
of interests to linguists. Socotrans speak a 
Semitic language distinct from Arabic. It 
is called Soqotri. 
	 The Socotrans are impoverished 
and isolated. The population of Socotra is 
estimated to between 20,000 and 80,000. 
Many of the mountain dwellers are trog-
lodytes, living in caves. The coastal peo-
ple are fisherman and pearl divers and 
are of African origin. They live in shacks 
made from palm leaves and tree limbs. 
Arab nomads dwell in the wadis. The 
Bedouin are shepherds and subsistence 
farmers. Tribal culture there is so strong 
that the people cannot even chop down a 
tree without consulting the tribal counsel 
Socotrans are largely cut off from the rest 
of the world for five month of the year. 
Indian Ocean monsoon storms whip up 
violent seas making it impossible for the 
island to be resupplied by sea. The winds 
also make it dangerous to be reached by 
plane or helicopter. 
	 Islamic fanaticism brought to 

the people of Socotra, as it has in many 
other places, a great decline. Many 
structures bearing Christian symbol-
ism have been defaced. Ruins that have 
been confirmed to be the remains of 
churches have been excavated by arche-
ologists. Several inscriptions of crosses 
have been preserved. In his writings of 
1967, D. Brian Doe reported excavations 
of churches. Researchers have tried to 
search out ancient Syriac manuscripts 
on Socotra, however most attempts 
have failed because the Portuguese con-
querors had burned all books written in 
the Syriac script.
	 Nevertheless, the Socotrans 
continued devotion to their Christian 
identity while they had neither ecclesi-
astical leaders nor religious education is 
to be admired. Despite the isolation and 
loss of contact with it’s mother church, 
the Socotrans remained committed to 
their Christian identity. It took an armed 
attack by Muslim fanatics from Arabia 
to deal the deathblow to the Nestorian 
Church on Socotra. Douglas Botting 
in Island of the Dragon’s Blood states 
that, “The Bedouin [of Socotra] are well 
aware that their ancestors were Chris-
tian There is no indication of Christian 
practices at the present day.”
	 The non-Arab Semitic island of 
Socotra is now ruled over by the Arabs 
of Yemen. In historical overviews of the 
island the disingenuous Yemenis omit 
any reference to the existence of Chris-
tianity on the island. Typically the Ar-
abs not only discount the Socotrans for-
mer tenacious Christian faith but also 
their current distinct ethnic identity. 
The language is misleadingly described 
as “Arabian”, despite the fact that it is 
distinct. The Island is described as the 
largest island in the Arab world it would 
be more accurate to describe it as the 
largest non-Arabic island in the Arab 
world. Assyrians, Berbers and Kurds 
receive similar treatment in other parts 
of the Arab world. These ethnic minori-
ties suffer their culture denigrated, their 
historical and cultural contributions ig-
nored and their very existence denied. 

Herge Online is an Assyrian Language and Culture Trust initiative: its aims and objectives are 
to offer classes in language, literature and music. These classes are taught by highly qualified 
instructors that are exceptional in their fields. 

Herge Online was founded in 2018 through the generous funding of Mrs. Pat Splinter, Mrs 
Splinter is a successful Assyrian business woman whose love for our language and culture is a 
deep rooted family tradition. 

Mrs. Splinter is the great niece of the renowned scholar, the late Mar Abimalek Timotheus, the 
Assyrian Church of the East Metropolitan of India. This blessed metropolitan was the founder 
of the renowned Mar Narsai Press and the mentor and cousin of the much celebrated scholar 
and instructor, the late Rev. Joseph de Kelaita. 

Our moto is and shall remain, ‘Education for All’. Thus we keep all our courses at a nominal fee 
and offer all the courses free of charge for the Assyrian (also known as Chaldeans and Syriacs) 
living in any part of our ancestral homeland (Turkey, Iraq, Syria and Iran). 

We can also wave the course fees for any student, living anywhere in the world, if they can 
demonstrate to us their exceptional circumstances. Email us at support@herge.online to learn 
more regarding what we consider as exceptional circumstances. 

Herge Online Team

Meet and Greet
 
This is a free live webinar designed for you 
to come and learn about how this whole 
thing works and for us to assess your level 
and suggest the right course for you.

www.herge.online
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St Narsai Christian College students break the code
By Chris Boulous, Australia

There is a secret code at St Narsai Christian College 
– it its seven letters and starts with the letter ‘S’.

Can you guess it? Yes, that’s right: success.

Students Alana Sellanes, Georgis Ishak, Carmen 
Dawood,  Lana Lazar and Melis Cherie excelled at the re-
cent National Computer Science School (NCSS) Python 
Coding Competition.

From the more than 20,000 students from Australia and 
New Zealand who participated in the NCSS Challenge Al-
ana, Georgis and Carmen finished at the top of the leader-
board with perfect scores.

Not to be outdone Lana and Melis finished with scores of 
409/410 and six other students received a high distinction 
(scores of 380 plus) in the competition.

The students competed for five weeks, learning to code by 
solving interesting and engaging problems.
 
 “Eight questions were released for students to use the py-
thon programming language to solve. Python is considered 
as the base language for computer programming,”  Tech-
nology and Applied Studies Faculty teacher Laura Stewart 
said.

“This term students have been studying software devel-
opment and programming and worked  collaboratively to 
complete each question.”

“By completing each challenge from a project-based ap-
proach and with little prior knowledge to computer pro-
gramming prior to entering this competition, all students 
have done not only themselves but also the school very 
proud.”

The NCSS Challenge is a collaboration between Grok 
Learning, The University of Sydney and the Australian 
Computing Academy.

Co-founder of Grok Learning, Dr Nicky Ringland said: 
“The future is built with code, and it’s wonderful to see so 
many students getting involved. The NCSS Challenge is a 
key force in transforming Australian students from tech 
consumers, in to tech creators.”

Code-Breakers: St Narsai Christian College students: Georgis Ishak, 
Lana Lazar, Alana Sellanes and Melis Cheriev

Coding in action.

8/27/2018 

Ms. Jacklin Yelda 
President 
Assyrian Foundation of America 
P.O. Box 2660 
Berkley, CA 94702 

Dear Ms. Yelda, 

NRestoreh1neve 
NOW 

Rally · Secure · Restore

I want to take this opportunity and thank you and your esteem foundation for the monetary assistance 
you provided to cover some of Mr. Elias Naser's medical expenses. Elias' condition continues to improve 
as a matter of fact he's now getting ready to have several teeth implanted, hence the purpose of my 
letter. 

The implant procedure is scheduled to take place two weeks from now and the total cost is $7000 USD. 
The dentist has agreed to start the process with a down payment of $3500 USD. Our foundation has 
already sent $1000 to Mr. Naser and we think we will be able to send another $1000 or $1500 in the 
next 10 days or two weeks. Several individuals have also pledged to help us, we are expecting to receive 
their donations soon. We were hoping your foundation will be able to assist with the remaining 
estimated balance of $3500 

Again, thank you for helping Mr. Naser in the past and we hope you will be able to help him again 

President 

24307 Magic Mountain Pkwy., Suite 424, Valencia, CA 91355 
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ܠܦܵܐ     ܪ، ܐܼܲ ܡܘܼܙ ܬܡܵܢܸܥܣܼܲ ܥܪܸܩܠܝܼ ܠܸܚܠܵܨܵܐ ܠܐܝܼܬܘܼܬܝܼ؛ ܬܼܲ
ܡܘܼܙ  ܪ، ܫܹܢ̄ܬܵܵ ܡܫܝܼܚܵܝܬܵܵ )ܬܼܲ ܥܡܵܐܐ ܘܬܡܵܢܹܥܣܼܲ ܕ̄ (، 1918، 18ܘܐܸܬܫܼܲ ܚܼܲ

ܒ  ܒܪܵܢܘܼܬܵܵ ܕܪܼܲ ܐ.  ܬܚܘܲܬ ܡܕܼܲ ܪ ܕܕܸܡܥܹܹ̈ ܦܩܵܢܵܐ ܕܕܸܡܵܐ، ܘܚܕܵܐ ܣܵܦܼܲ ܡܼܲ
ܛܪܘܲܣ، ܗܲܘ ܕܬܪܸܥܠܹܗ ܒܐܘܼܪ̈ܚܵܬܹܵ ܠܵܐ ܝ̄ܕܸܥܝܹܐ؛ ܠܸܚܠܵܨܵܐ  ܐ ܦܼܲ ܝܠܝܼ ܐܵܓܼܵ ܚܼܲ
ܐ ܫܒܸܩܠܝܼ ܠܘܵܛܵܢܝܼ، ܕܸܫܬܵܵ ܕܐܘܼܪܡܝܼ  ܕܟܼܵ ܡܼܢ ܩܘܲܫܘܼܢ ܕܕܸܫ̰ܡܸܢ.  ܗܼܲ

ܫܵܢܝܼ  ܝܼ ܘܪܹܹ̈ ܐ ܒܕܸܡܵܐ.  ܬܵܡܵܐ ܟܵܗܢܹ̈ ܘܲܗܲ ܨܘܼܪܒܝܸܼ
ܘܛܘܼܪܵ̈ܢܹܐ، ܥܵܠܘܲܠܵܢܹ̈

ܥܡܪܝܼ ܡܘܼܩܕܹܐ ܒܢܘܼܪܵܐ، ܘܒܢܵܬܝܹܼ̈  ܝܟܠܝܼܹ̈ ܘܒܹܝܬ ܡܼܲ ܦܪܝܼܡܹܐ، ܗܼܲ
ܐ  ܕܹܹ̈ ܐ ܫܠܼܲ ܡܝܼܢܹܹ̈ ܘܲܗܲ ܘܪ̈ܘܼܡܝܵܬܘܲܗܲ ܫܼܲ ܠ ܕܸܫܝܵܬܹ̈ ܚܣܝܼܪ، ܥܼܲ ܠܘܼܒܠܹܐ ܝܼܲ

، ܐܵܢܝܼ ܕܠܵܐ ܡܨܹܐܠܘܲܢ ܠܹܥܪܵܩܵܐ؛ ܬܵܡܵܐ  ܝܼ ܘܒܢܵܬܝܹܼ̈ ܪܝܪܹܐ ܕܒܢܘܼܢܹ̈ ܩܼܲ
ܐ ܫ̰ܓܼܝܼܫܵܐ؛  ܠܦܹܹ̈ ܕ̄ ܟܸܢܫܵܐ ܕܐܼܲ ܐ ܥܪܸܩܠܝܼ ܒܚܼܲ ܕܟܼܵ ܦܘܼܢܝܹܐ ܒܙܵܠܝܼܡܘܼܬܵܵ. ܗܼܲ
ܐ  ܹ

ܚܫܘܼܠܹ̈ ܐ ܘܣܸܟܪܵܢܹܐ؛ ܬܚܘܲܬ ܡܼܲ ܣܩܹܹ̈ ܹ ܥܼܲ ܕܵܘܵܬܹܵ̈ ܘܠܵܐ ܗܘܼܕܪܵܐ، ܢܦܸܠܝܼ ܒܓ̰ܵ
ܐ  ܝܼ ܢܵܙܝܼܓ ܡܼܢ ܓܵܘ ܟ̰ܘܲܠܹܹ̈ ܩܠܵܬܹ̈ ܢܹܐ ܐܼܲ ܗܪܵܐ.  ܒܸܚܕܵܪܵܐ ܒܐܼܲ ܕܫܸܡܫܵܐ ܘܣܼܲ

ܠ ܫܩܝܼܦܵܐ  ܐ ܕܛܘܼܪ̈ܢܹܐ ܡܥܼܲ ܹ
ܠܝܼܹ̈ ܐ. ܘܡܼܢ ܓܵܘ ܪ̈ܘܘܲܠܹܐ ܘܓܼܲ ܝܵܒܵܢܹܹ̈ ܘܒܼܲ

ܪܝܼܪܹܐ؛ ܨܗܝܼܬܵܵ، ܫܬܹܐܠܝܼ  ܪܩܹܐ ܡܼܲ ܠܝܼ ܝܼܲ ܕ ܟܦܝܼܢܬܵܵ ܐ̄ܟܼܸ ܐ.  ܟܼܲ ܘܩܵܝܹܹ̈
ܐ  ܝܢܹܹ̈ ܐ ܟܹܘܝܼ، ܡܩܘܼܕܫܹܐ ܗܘܵܘ ܒܥܼܲ ܝ ܐܵܢܝ ܕܘܼܟܵܢܹܹ̈ ܐ. ܟܠܼܲ ܥܕܵܢܹܹ̈ ܐ ܕܡܼܲ ܡܝܼܹ̈ܵ

ܐ،  ܠܘܼܘܹܹ̈ ܝ ܟ̰ܵ ܐ ܒܐܝܼܬܝܵܐ ܐ̄ܢܵܫܵܝܵܐ. ܐܝܼܢܵܐ ܟܠܼܲ ܕܟܝܵܢܵܐ.  ܠܹܐ ܗܘܵܘ ܫܚܝܼܡܹܹ̈
ܐ ܝܢܵܐ ܒܕܸܡܵܐ ܕܒܢܘܼܢܝܼܹ̈  ܐ ܨܘܼܪܒܝܼܹ ܹ

ܐ، ܐܝܼܣܵܪܹܐ ܕܐܵܢܝܼ ܕܘܼܟܵܢܹ̈ ܩܵܝܹܹ̈
ܢܝܘܼܚܹܐ.  ܐ ܕܡܸܟܼܠܗܘܲܢ ܠܡܼܲ ܠܦܹܹ̈ .  ܘܬܚܘܼܬ ܟܠ ܩܵܝܵܐ ܒܐܼܲ ܘܒܢܵܬܝܹܼ̈
 ܐܝܼܢܵܐ ܗܸܫ ܬܵܡܵܐ ܝܢܵܐ ܛܸܠܝܹܐ ܠܵܐ ܪܥܸܫܠܗܘܲܢ ܡܼܢ ܚܸܠܡܵܐ ܨܵܘܵܢܵܐ.

ܩܘܘܼܚܹܐ ܝܢܵܐ     ܐ، ܘܩܝܼܘܵܪܹ̈ܐ ܗܸܫ ܡܼܲ ܐ، ܟܸܬܘܹܹ̈ ܠܘܼܘܹܹ̈ ܝ ܐܵܢܝܼ ܟ̰ܵ ܟܠܼܲ
ܐ ܪܘܼܦܝܹܐ ܝܢܵܐ ܘܢܸܫܝܹܐ؟ ܟܝܵܢܵܐ ܣܵܗܕܵܐ  ܟܼܵ : ܩܵܡܘܼ! ܐܵܢܹܐ ܠܐܼܲ ܒܢܵܬܝܵܬܝܼܹ̈
ܝ  ܐ.  ܟܠܼܲ ܬ ܘܦܪܵܬ، ܘܙܵܒܼܵ ܗܪܹ̈ܐ ܕܕܸܩܠܼܲ ܠ ܢܼܲ ܝܠܹܗ، ܡܼܢ ܝܵܡܵܐ ܕܐܘܼܪܡܝܼ ܗܼܲ

. ܬܵܡܵܐ  ܝܼ ܘܒܢܵܬܝܹܹ̈ ܪܡܹܐ ܕܒܢܘܼܢܹ̈ ܹ ܒܙܝܼܩܹܐ ܝܢܵܐ ܡܼܢ ܓܼܲ ܕܵܘܵܬܹܵ̈ ܐܵܢܝܼ ܓ̰ܵ
ܝ ܒܸܛܠܵܒܵܐ ܕܝܼܘܵܢ  ܗܪܵܐ، ܒܟܠܵܗܲ ܫܬܝܼܩܘܼܬܼܲ ܬܚܘܲܬ ܫܸܡܫܵܐ ܘܣܼܲ

 ܘܗܵܩܘܼܬܵܵ.
ܐ     ܼܹ

ܒܝܹ̈ ܹ ܘܠܨܼܲ ܝܦܵܐ ܠܝܸܡܵܬܹܵ̈ ܢܝ ܠܐܵܢܝܼ ܕܟ̰ܪܸܙܠܗܘܲܢ ܒܣܼܲ ܠܝܼܛܬܵܵ ܝܘܼܲ
ܐ، ܘܕܘܼܫܕܸܫܠܗܘܲܢ  ܠ ܩܵܝܹܹ̈ ܠܘܼܕܝܼܹ̈ ܥܼܲ ܡܠܗܘܲܢ ܝܼܲ ܚܵܠܝܼܨ. ܘܠܐܵܢܝܼ ܕܟ̰ܘܼܡܟ̰ܸ

ܗܪ̈ܘܵܬܹܵ.  ܐ ܓܵܘ ܢܼܲ ܕ ܚܵܝܹܹ̈ . ܘܠܐܵܢܝܼ ܕܪܘܼܦܹܐܠܗܘܲܢ ܬܸܦܝܼܠܝܹܼ̈ ܟܼܲ ܹ ܩܠܵܬܹܵ̈ ܒܐܼܲ
ܐ.  ܥܒܼܝܼܕܬܵܵ  ܐ ܫܸܠܝܹܹ̈ ܦܹܹ̈ ܠ ܐܵܢܝܼ ܠܼܲ ܝ ܒܸܢܫܵܡܵܐ ܥܼܲ ܗܸܫ ܬܵܡܵܐ ܝܠܹܗ ܩܵܠܼܲ

 ܹ ܐ ܘܣܵܒܼܝܵܬܹܵ̈ ܹ ܼ
ܚܣܝܼܪ.  ܘܩܵܐ ܣܵܒܹ̈ ܝܼ ܠܘܼܒܠܹܐ ܝܼܲ ܢܝ ܬܵܙܝܼ ܩܵܐ ܒܬܘܼܠܵܬܹ̈ ܝܘܼܲ

ܕ ܪܘܼܦܹܐ ܒܐܘܼܪ̈ܚܵܬܹܵ.    ܟܼܲ
ܬܪܘܼܝܹܐ     ܕ ܓ̰ܗܝܼܬܵܵ ܘܨܗܝܼܬܵܵ ܕܡܼܲ ܚܡܵܢܵܐ، ܟܼܲ ܗܪܵܐ ܡܪܼܲ ܐܘܲܚ! ܗܲܘ ܢܼܲ

ܐ  ܠܦܹܹ̈ ܪ ܬܵܡܵܐ ܕܸܫ̰ܡܸܢ ܬܪܸܥܠܹܗ، ܒܐܼܲ ܝܼ ܒܪܝܼܙܹܐ.  ܗܼܲ ܗܘܵܐ ܠܐܵܢܝܼ ܣܸܦܘܵܬܹ̈
ܚܣܝܼܪ.   ܝܼ ܦܸܫܠܗܘܲܢ ܦܘܼܢܝܹܐ ܘܠܘܼܒܠܹܐ ܝܼܲ ܝܼ ܘܒܢܵܬܹ̈  ܒܢܘܼܢܹ̈

ܹ ܕܗܲܘ ܟܸܢܫܵܐ.  ܬܵܡܵܐ ܚܙܹܐܠܝܼ ܟܠ     ܩܘܵܚܝܵܬܹܵ̈ ܐܘܼܚ!  ܐܵܢܝ ܡܼܲ
ܐ  ܹ

ܐ ܘܙܵܓܹ̈ ܝܘܼܬܵܵ ܕܕܸܫܬܵܵ ܓܵܘ ܩܵܝܹܹ̈ ܚܬܵܵ ܒܓܘܼܠܦܵܐ ܫܓܼܝܼܫܬܵܵ.  ܘܟܠ ܚܼܲ ܦܵܪܼܲ
ܐ ܬܘܼܢܸܚܠܹܗ ܟ̰ܡܸܟ̰ܠܹܗ  ܪ ܓܵܘ ܩܘܲܢܟ̰ܵ ܓܵܐ  ܗܼܲ ܛܫܝܼܬܵܵ.  ܟܠ ܟ̰ܘܼܟ̰ܵ
ܪܦܘܼܠܹܐ  ܐ ܘܩܝܼܘܵܪܹ̈ܐ ܬܵܡܵܐ ܦܼܲ ܐ ܕܪܸ̈ܓ̰ܒܹܐ، ܟܸܬܘܹܹ̈ ܘܩܡܸܚܠܹܗ.  ܠܸܓܼܝܘܲܢܹܹ̈

ܐ ܕܘܼܫܕܸܫܹܐ ܒܙܵܠܝܼܡܘܼܬܵܵ؟ ܓܵܘ ܗܲܘ ܓܘܼܢܚܵܐ ܚܙܹܐ  ܕܟܼܵ ܒܝܼܝܼ: ܩܵܡܘܼ ܗܼܲ

ܥܬܝܼܕ ܫܥܝܼܬܝܼ ܩܵܐ ܒܢܘܼܢܝܼܼ̈ ܘܒܢܵܬܝܼܼ̈ ܕܼܲ ܢܝ ܠܐܵܗܵܐ ܬܼܲ  ܒܸܪܫܵܡܵܐ ܝܘܼܲ
ܕ: ܪܵܒܝܼ ܒܸܣܡܵܬ ܒܵܒܵܐ ♰ܒܝܼܲ  

ܡܘܼܙ  ܡܵܐ  ܐܵܬܘܲܪܵܝܵܐ ܒܐܘܼܪܡܝܼ )ܬܼܲ ܠܥܼܲ ܐ ܕܥܪܵܩܵܐ ܘܩܛܼܲ (1918، 18ܠܥܘܼܗܕܵܢܵܐ ܕܡܵܐܐ ܫܸܢܼܹ̈̈  

ܪܢܵܫܵܐ، ܒܟܠܵܗܲ ܡܠܝܼܠܘܼܬܹܗ،  ܠܝܼ ܒܼܲ
ܗܲܝ ܒܪܝܼܬܵܵ ܒܘܼܫ ܙܵܠܝܼܡ  ܘܟܹܘܝܼ 

ܕܓܵܘ ܒܸܪܝܵܬܹܵ.  ܐܵܗܵܐ ܕܘܼܢܝܹܐ 
ܒܟܠܵܗܲ ܙܵܪܝܼܦܘܼܬܘܲܗܲ ܚܸܙܝܵܐܠܝܼ ܗܲܝ 
ܪ.  ܣܪܸܒܼܠܝܼ ܠܫܘܼܦܪܘܲܗܲ،  ܝܒܵܓ̰ܵ ܥܼܲ

ܕ ܩܘܼܙܸܕܠܝܼ ܒܗܲܘ ܟܸܢܫܵܐ  ܟܼܲ
ܹ ܕܘܼܪ̈ܒܸܢܹܐ،  ܩܠܵܬܹܵ̈ ܒܸܪܚܵܛܵܐ ܒܐܼܲ
ܪ  ܐ، ܬܘܼܙܸܢܹܐ، ܗܼܲ ܢܹܐ ܨܸܗܝܹܹ̈ ܟܦܝܼܹ̈

ܝ. ، ܒܸܠܝܵܛܵܐ ܠܝܵܘܡܵܐ ܕܝܼܠܝܼܕܘܼܬܼܲ ܩܘܘܼܚܹܐ ܒܢܵܬܝܵܬܝܼܹ̈  ܡܼܲ
ܪ ܓܵܘ ܦܵܬܝܼ ܠܸܡܠܘܲܢ  ܐܸܠܝܼ، ܘܣܪܸܒܼܠܘܲܢ  ܐܸܠܝܼ.      ܝ، ܗܼܲ ܕ ܚܸܪܝܼ ܒܝܼܼܲ
ܟܼܲ

ܕ  ܐ ܘܬܘܼܢܸܚܠܝܼ.  ܦܘܼܪܦܸܠܝܼ ܒܒܵܪܝܵܢܝܼ، ܕܼܲ ܐܵܢܵܐ ܟܸܦܠܝܼ ܪܹܫܝܼ ܡܘܼܓ̰ܪܹܐܠܝܼ ܕܸܡܥܹܹ̈
ܐ ܒܪܘܼܚܵܐ ܬܒܼܝܼܪܹܐ، ܒܸܟܼܝܵܐ  ܝܠܵܢܹܹ̈ ܚܙܹܐܠܝܼ ܠܗܲܘ ܟܸܢܫܵܐ، ܐܵܢܝܼ ܕܒܘܼܫ ܚܼܲ

ܢ̄ܒܵܪܹܐ ܒܒܸܪܟܵܟܹܐ ܫܘܼܢܫܸܠܹܐ ܘܒܚܵܨܵܐ ܛܥܝܼܦܹܐ.  ܐܵܢܝܼ  ܦܠܘܼܦܹܐ. ܐܵܢܝܼ ܕܓܼܲ ܨܼܲ
ܗܘܵܐ ܫܘܼܡܫܸܡܹܐ.  ܐܵܢܝܼ  ܪܓܘܵܢܵܐ ܡܼܢ ܟܸܦܢܵܐ ܘܨܼܲ ܬܝܼܪܹܐ ܕܒܩܸܪܡܝܼܙ ܘܐܼܲ ܕܥܼܲ
 ܹ ܐ ܕܝܸܡܵܬܹܵ̈ ܟܵܢܹܹ̈ ܐ ܕܘܼܫܕܸܫܹܐ ܘܕܘܼܡܕܸܡܹܐ.  ܝܼܲ ܹ

ܩܠܹ̈ ܕܢܵܓ̰ܝܼܒ ܘܛܘܼܠܸܙܹܐ ܬܚܘܲܬ ܐܼܲ
ܡܹܐ.   ܠܘܼ ܘܩܵܝܵܐ ܟ̰ܘܼܡܟ̰ܸ  ܬܚܘܲܬ ܛܠܵܢܝܼܬܵܵ ܕܟܠ ܟ̰ܵ

ܐ     ܝܢܹܹ̈ ܢܝܼ ܦܪܝܼܡܹܐ.  ܐܵܢܝ ܥܼܲ ܝܹ̈ ܕ̄ܡ ܥܼܲ ܝܼ ܘܒܢܵܬܝܼܹ̈ ܩܼܲ ܐܘܲܚ! ܐܵܢܝ ܒܢܘܼܢܹ̈
ܹ ܒܘܼܫ ܫܸܛܪܢܹܐ ܬܘܼܙܸܢܹܐ  ܐ ܚܘܼܝܒܸܢܹܐ.  ܦܵܬܘܵܬܹܵ̈ ܐ ܡܼܢ ܕܸܡܥܹܹ̈ ܒܘܼܫ ܛܠܘܼܠܵܢܹܹ̈

ܢܝܼ ܚܘܼܫܟܸܢܹܐ، ܠܠܸܒܝܼ  ܝܹ̈ ܐ، ܠܥܼܲ ܢܹܐ ܠܦܵܬܝܼ ܩܘܼܪܡܸܟ̰ܹ
ܝ ܐܼܲ ܘܠܘܼܟܸܢܹܐ. ܟܠܼܲ

 ܕܘܼܪܒܸܢܹܐ.
ܕ̄ ܟܝܵܢܵܐ     ܕ ܒܵܪܝܵܢܵܐ ܡܘܼܬܒܼܘܲܗܲ ܐܵܗܵܐ ܒܪܝܼܬܵܵ ܓܵܘ ܚܦܵܩܵܐ ܕܚܼܲ ܐ ܟܼܲ ܕܟܼܵ ܗܼܲ

ܝ  ܦܘܼܗܹ̈ ܠ ܠܼܲ ܕ̄ ܐܘܩܝܵܢܘܼܣ ܫܓܼܝܼܫܵܐ ܕܥܼܲ ܫܸܠܝܵܐ، ܐܝܼܢܵܐ ܚܕܝܼܪܬܵܵ ܗ̄ܘܵܐ ܠܚܼܲ
ܬܘܼܬܵܵ.  ܒܘܼܬ  ܕ̄ ܠܡܹܐܢܵܐ ܕܣܵܠܵܡܼܲ ܪܢܵܫܵܐ، ܛܵܥܘܼܝܹܐ ܠܚܼܲ ܐ ܒܸܣܛܵܝܵܐ ܒܼܲ ܗܡܵܢܹܹ̈ ܣܼܲ

ܪܢܵܫܵܐ ܥܒܼܕܠܹܗ ܓܵܘ ܐܵܗܵܐ ܦܠܵܫܵܐ. ܐ ܕܒܼܲ ܢܹܐ ܓܘܼܢܚܹܹ̈ ܝ ܐܼܲ  ܟܠܼܲ
 .ܬܵܡܵܐ ܚܙܹܐܠܝܼ ܟܝܵܢܵܐ ܙܹܐ ܬܘܼܢܸܚܠܹܗ ܘܚܘܼܡܬܸܢܹܗ،

ܗܪܵܐ ܕܩܸܪܹܗ ܘܚܘܼܝܒܸܢܹܗ، ܢܬܵܵ ܕܫܸܡܫܵܐ ܘܣܼܲ  .ܠܗܲܝ ܦܵܬܵܵ ܠܵܘܓ̰ܵ
ܐ ܓܵܘ  ܐ ܕܟܵܘܟܼܒܹܹ̈ ܐ ܕܘܼܠܕܸܢܹܐ. ܡܝܼܫܢܟܼܝܼܦܹܐ ܓܵܘ  ܡܪܵܘܡܵܐ ܕܗܲܘ.ܠܸܓܼܝܘܲܢܹܹ̈ ܕܥܢܵܢܹܹ̈  

ܢܬܘܼܢܹܐ. ܪܥܵܐ، ܠܒܼܝܼܚܬܵܵ ܒܢܘܼܪܵܐ ܘܟܸܒܪܝܼܬ ܬܼܲ ܐ ܫܬܝܼܩܹܐ، ܫܥܝܼܫܬܵܵ ܐܼܲ ܝܹܹ̈  .ܫܡܼܲ
 .ܗܲܘ ܪܩܝܼܥܵܐ ܨܸܦܝܵܐ ܒܟܠܵܗܲ ܚܵܠܝܼܨܘܼܬܹܗ ܬܘܼܦܸܚܠܹܗ ܕܸܡܵܐ.

ܹ ܡܼܢ ܥܸܠܸܠ ܡܼܢ ܓܹܒܵܐ ܛܠܘܼܠܵܐ ܡܘܼܢܛܸܦܠܘܲܢ ܕܸܡܵܐ.  ܬܹܵ̈ ܝܒܼܵ  .ܥܼܲ
ܪܒܵܙܹܐ ܕܕܘܼܢܝܹܐ،  ܐ ܕܣܼܲ ، ܕܸܡܵܐ ܗ̄ܘܵܐ ܕܡܸܠܝܘܲܢܹܹ̈ ܕܸܡܵܐ ܗ̄ܘܵܐ ܕܒܢܘܼܢܝܹܼ̈ ܘܒܢܵܬܝܹܹ̈

ܪܝܵܪܟܝܼ، ܛܘܼܒܼܬܵܢܘܼܬܹܗ ܡܵܪܝ  ܩܠܵܐ ܕܦܠܵܫܵܐ. ܕܸܡܵܐ ܗ̄ܘܵܐ ܕܦܵܛܼܲ ܕܓܵܘ ܚܼܲ
ܠ  150ܫܸܡܥܘܲܢ ܒܸܢܝܵܡܹܝܢ ܘܐܵܢܝܼ  ܢ̄ܒܵܪܹܐ ܕܦܸܫܠܗ̄ܘܲܢ ܦܪܝܼܡܹܐ ܥܼܲ ܒܢܘܼܢܝܼܹ̈ ܓܼܲ

ܐ ܗ̄ܘܵܘ  ܟܵܢܹܹ̈ ܢܝ، ܐܵܢܝܼ ܝܼܲ ܐ ܕܒܼܝܚܬܵܵ ܝܘܼܲ ܠܦܹܹ̈ ܠܘܼܗܝ ܒܐܼܲ ܕܒܚܵܐ ܫܚܝܼܡܵܐ، ܕܥܼܲ ܡܼܲ
. ܕ̄ ܓܘܼܢܚܵܐ ܝܠܹܗ ܕܬܵܙܝܼ ܘܟܘܼܡܵܐ ܩܵܐ ܒܢܘܼܢܝܹܼ̈ ܘܒܢܵܬܝܹܼ̈  ܩܵܬܝܼ.  ܚܼܲ

ܝܹ̈ ܗܸܫ ܬܵܡܵܐ     ܩܘܵܚܝܵܬܼܲ ܐ ܕܡܼܲ ܹ
ܐܹܐ، ܒܢܵܬ ܩܵܠܹ̈ ܢܝܼܹ̈ ܐܘܲܚ! ܓܵܘ ܐܵܢܝܼ ܛܘܼܪ̈ܢܹܐ ܗܼܲ

ܝ ܨܒܼܝܼܥܹܐ ܝܢܵܐ  ܥܡܪܼܲ ܝ ܐܵܢܝܼ ܒܹܝܬ ܡܼܲ ܝܢܵܐ ܓܵܘ ܐܵܢܝܼ ܪ̈ܘܘܲܠܹܐ ܟܹܘܝܼ؛ ܟܠܼܲ
 ܒܕܸܡܵܐ؛ ܒܸܣܗܵܕܵܐ ܠܗܲܘ ܓܘܼܢܚܵܐ ܙܵܠܝܼܡ.

ܐ     ܐ ܫܸܠܝܹܹ̈ ܦܹܹ̈ ܐ ܕܗܘܹܐ ܠܗܘܲܢ ܢܝܼܣܬ ܓܵܘ ܐܵܢܝܼ ܠܼܲ ܢܢܹܹ̈ ܘܐܵܢܝܼ ܒܢܘܼܢܝܹܼ̈ ܛܼܲ

 ܪܵܒܝܼ ܒܸܣܡܵܬ ܒܵܒܵܐ

1895ܒܬܡܘܙ،  25ܐܘܼܪܡܝܼ:  
1987ܒܐܕܪ،  25ܬܘܼܪܠܟ:   

ܠ ܐܵܢܝܼ  ܝ ܒܸܠܝܹܐ ܘܩܸܠܝܹܐ؛ ܒܙܝܼܩܹܐ ܝܢܵܐ ܥܼܲ ܪܡܼܲ ܕܝܵܡܵܐ ܕܐܘܼܪܡܝܼ؛ ܓܼܲ
ܪܝܼܪܹܹ̈ܐ. ܐ ܩܼܲ  ܣܝܼܦܹܹ̈

ܝܵܬܝܼ ܬܵܡܵܐ ܒܢܘܼܢܝܹܼ̈ ܐ̄ܣܝܼܪܹܐ     ܢܹ̈ ܐ ܕܓܼܲ ܡܝܼܢܹܹ̈ ܐ ܫܼܲ ܚܦܹܹ̈ ܠ ܠܼܲ ܐܘܲܚ!  ܥܼܲ
ܗܪܵܐ ܒܙܵܠܝܼܡܘܼܬܵܵ ܩܛܝܼܠܹܐ. ܥܢܵܐ ܬܚܘܲܬ ܫܸܡܫܝܼ ܣܼܲ ܥܢܵܐ ܒܕܪܼܲ  ܕܪܼܲ

ܪܒܵܙܝܼ، ܒܒܹܝܬ ܩܒܼܘܼܪܹ̈ܐ ܠܵܐ ܝ̄ܕܝܼܥܹܐ، ܐܵܢܝܼ ܩܵܬܝܼ ܠܵܐ     ܐܘܲܚ!  ܐܵܢܝܼ ܣܼܲ
ܠ ܩܵܝܵܐ  ܡ ܢܩܝܼܪܵܐ ܝܠܹܗ ܥܼܲ ܝ ܩܵܐ ܥܵܠܼܲ ܝ ܒܕܸܡܵܐ ܕܓܵܢܼܲ ܹ ܝܢܵܐ، ܫܸܡܼܲ ܡܵܝܘܲܬܹܵ̈
ܝܢܝܼ  ܝܹܐ، ܐܼܲ ܥܪܒܼܵ ܹ ܕܡܼܲ ܐ ܪܹ̈ܫܵܢܹܐ ܕܫܠܝܼܚܘܼܝܵܬܹܵ̈ ܠܣܹܹ̈ ܕܐܝܼܬܘܼܬܝܼ.  ܘܐܵܢܝܼ ܡܩܼܲ
ܬ  ܕܒܚܵܐ ܕܟܪܸܣܛܝܵܢܘܼܬܵܵ. ܚܕܵܐ ܡܸܠܼܲ ܠ ܡܼܲ ܛܠܹܗ ܒܕܸܡܝܼ ܥܼܲ ܝ ܚܒܼܸ

ܕܕܸܡܼܲ
 ܙܠܝܼܡܬܵܵ، ܟܘܼܡܸܪܬܵܵ، ܦܘܼܢܝܼܬܵܵ، ܣܪܝܼܒܼܬܵܵ، ܘܣܘܼܪܓܘܼܢ ܘܛܪܝܼܕܬܵܵ.

ܢܝ     ܝܢܝܼܹ̈ ܒܸܓ̰ܪܵܝܵܐ.  ܥܒܼܝܼܕܬܵܵ ܝܘܼܲ ܐ ܕܥܼܲ ܢܹܐ ܗܸܫ ܕܸܡܥܹܹ̈ ܝ ܐܼܲ ܩܵܐ ܟܠܼܲ
ܡ  ܢܹܐ ܨܸܒܥܵܬܝܼܹ̈ ܒܸܠܝܹܐ ܩܵܐ ܥܵܠܼܲ ܹ ܒܐܝܼܡܵܡܵܐ ܘܠܸܠܝܵܐ. ܒܐܼܲ ܬܵܙܝܼ ܒܐܘܼܠܝܵܬܹܵ̈
ܪܝܼ،  ، ܓܘܼܪܵܐ ܝܠܹܗ ܬܒܼܵ ܢܝ ܠܩܵܝܝܼ. ܪܵܒܵܐ ܝܢܵܐ ܩܛܝܼܠܝܼܹ̈ ܝ ܝܘܼܲ ܢܩܝܼܪܬܼܲ
ܕܸܥܠܘܲܢ  ܢܵܢܵܐ ܕܐܵܬܹܵ ܝܼܲ ܒ ܡܵܢܝܼ ܝܠܹܗ ܚܼܲ ܝܼ.  ܝܵܐܪܼܲ ܚܘܵܬܹ̈ ܡܩܘܼ ܝܢܵܐ ܡܼܲ ܥܼܲ

ܝܼ. ܢܹܐ ܕܸܡܥܹ̈ ܪ̈ܒܵܬܝܼ ܘܡܵܫܹܐ ܠܗܘܲܢ ܐܼܲ ܪ̈ܕܝܼ، ܐܵܣܸܪܘܲܢ ܕܼܲ  ܕܼܲ
ܐ، ܟܦܝܼܢܬܵܵ،     ܪ ܕܕܸܡܥܹܹ̈ ܕ̄ ܣܵܦܼܲ ܦܩܵܢܵܐ ܕܕܸܡܵܐ ܘܒܚܼܲ ܕ̄ ܡܼܲ ܐ ܒܚܼܲ ܕܟܼܵ ܗܼܲ

 ܓ̰ܗܝܼܬܵܵ، ܡܪܝܼܥܬܵܵ، ܫܘܼܠܚܵܝܬܵܵ ܢܟܼܝܼܦܬܵܵ، ܕܘܼܡܕܸܡܬܵܵ ܘܣܪܝܼܒܼܬܵܵ. 
ܐ     ܫܸܟܢܹܹ̈ ܢܹܐ ܡܼܲ ܢܝ ܒܹܝܬ ܓܵܘܣܵܐ ܓܵܘ ܐܼܲ ܚܬܵܵ ܝܘܼܲ ܡܘܼܫ̄ܟ̰ܸ

ܐ.  ܕܡܹܣܘܲܦܘܲܬܵܡܝܼܵ
ܕ ܦܠܵܫܵܐ ܚܬܝܼܡܵܐ، ܕܘܼܢܝܹܐ ܟܠܵܢܵܐܝܼܬ ܒܫܠܵܡܵܐ ܝܠܵܗܲ. ܐܝܼܬ ܠܝܼ     ܟܼܲ

ܢܹܐ  ܡܝܼ، ܓܵܘ ܐܼܲ ܐ ܥܼܲ ܛܥܵܢܬܵܵ ܕܡܸܢܬܵܵ ܡܼܢ ܥܵܪܒܵܝܹܐ ܕܐܝܼܬ ܠܗܘܲܢ ܣܘܼܡܦܵܬܝܼܵ
ܝܒܘܼܬܵܵ ܡܼܢ  ܡܝܼܢܵܝܘܼܬܵܵ. ܐܝܼܬܠܝܼ ܩܘܼܒܵܠ ܛܼܲ ܢܝ ܒܐܼܲ ܐ ܒܸܚܵܝܵܐ ܝܘܼܲ ܡܵܫܸܟܢܹܹ̈

ܝ  ܚܡܵܢܘܼܬܼܲ ܝܹܐ ܒܟܠܵܗܲ ܡܪܼܲ ܥܪܒܼܵ ܢܓܵܠܵܝܬܵܵ ܕܡܼܲ ܹ ܕܥܹܕܬܵܵ ܐܹܘܼܲ ܫܠܝܼܚܘܼܝܵܬܹܵ̈
 ܹ ܬܹܵ̈ ܢܝ ܠܛܵܒܼܬܵܵ ܕܡܸܠܼܲ ܲ

ܐܟܼܝܼ ܣܵܪܒܼܼ
ܓܼܪܵܢܵܐܝܼܬ. ܕܼܲ ܗܘܼܝܸܪܝܼ ܝܢܵܐ ܪܘܼܚܵܢܵܐܝܼܬ ܘܦܼܲ

ܢܹܐ ܝܢܵܐ  ܪ ܐܼܲ ܐ.  ܐܝܼܢܵܐ ܗܼܲ ܢܹܐ ܡܵܫܸܟܢܹܹ̈ ܝܹܐ ܕܬܘܼܓܒܸܪܝܼ ܝܢܵܐ ܓܵܘ ܐܼܲ ܥܪܒܼܵ ܡܼܲ
ܕܒܚܵܐ.  ܐ ܡܼܢ ܒܢܘܼܢܝܼܹ̈ ܘܒܢܵܬܝܹܼ̈ ܕܒܼܝܼܚܬܵܵ ܠܗܲܘ ܡܼܲ ܠܦܹܹ̈ ܝ ܦܠܸܫܠܝܼ، ܒܐܼܲ ܕܩܵܬܼܲ

ܝ ܓܵܘ ܟܢܘܼܫܝܵܐ ܕܫܠܵܡܵܐ ܝܢܵܐ. ܐܵܢܵܐ ܙܹܐ ܪ̄ܚܸܫܠܝܼ   ܢܹܐ ܟܠܼܲ ܐ ܐܼܲ ܐܵܕܝܼܵ
ܚܟ̰ܝܼ ܣܪܸܒܼܠܘܲܢ ܠܒܵܥܘܼܬܝܼ، ܐܝܼܢܵܐ  ܡܘܼܩܪܸܒܼܠܝܼ ܒܵܥܘܼܬܝܼ؛ ܐܝܼܢܵܐ ܠܵܐ ܐܼܲ

ܐܘܼܦ ܠܸܡܠܘܲܢ ܠܐܝܼܬܘܼܬܝܼ.  ܗܵܝܓܵܗ ܕܐܸܪܝܼ ܘܦܘܼܪܦܸܠܝܼ ܒܒܵܪܝܵܢܝܼ 
ܥܬܝܼܕ ܥܵܩܠܸܢܝܼ. ܕܠܵܗܲ ܕܝܼܘܵܢܝܼ، ܫܵܩܸܠܵܗܲ ܬܘܼܥܠܝܼ، ܘܩܵܐ ܕܼܲ  ܥܵܒܼܸ

ܥܬܝܼܕ،     ܢܝ ܐܝܼܬܠܝܼ ܗܹܒܼܝܼ، ܐܝܼܬܠܝܼ ܕܼܲ ܝܬܵܵ ܝܘܼܲ ܕ ܚܼܲ ܐܵܢܵܐ ܐܵܬܘܲܪ ܟܼܲ
ܝܬܵܵ  ܐ ܠܚܵܕܸܪ̈ܘܵܢܝܼ؛ ܒܼܲ ܢܵܢܹܹ̈ ܹ ܛܼܲ ܐ ܘܒܢܵܬܹܵ̈ ܐ ܒܢܘܼܢܹܹ̈ ܠܦܹܹ̈ ܐܝܼܬܠܝܼ ܒܐܼܲ

ܪܝܵܪܟܝܼ، ܐܵܦܸܢ ܣܦܝܼܩܵܐ ܝܠܹܗ، ܗܲܝ ܕܘܼܟܬܵܵ ܘܗܲܘ ܒܹܝܡ ܡܩܘܼܕܫܵܐ  ܕܦܵܛܼܲ
ܝ ܬܵܢܘܼܚܹܐ  ܕܡܵܪܝ ܒܹܢܝܵܡܹܝܢ ܘܡܵܪܝ ܦܵܘܠܘܲܣ ܫܸܡܥܘܲܢ، ܗܸܫ ܒܘܼܬ ܕܝܼܼܲ

ܝ ܫܸܡܥܘܲܢ، ܣܘܼܪܡܵܐ  ܢܩܵܐ ܡܵܪܝ ܐܝܼܫܼܲ ܢܝ. ܐܝܼܢܵܐ ܐܝܼܬܠܝܼ ܓ̰ܘܼܲ ܝܘܼܲ
ܡܝܼ ܝܢܵܐ  ܓܒܘܼܪܹܐ ܝܢܵܐ ܠܛܵܝܸܦܝܼ. ܗܸܫ ܥܼܲ ܢܹܪܵܠ ܕܵܘܝܼܕ، ܬܼܲ ܚܵܢܝܼܡ، ܘܓ̰ܹ
ܛܪܘܲܣ، ܘܐܵܢܝ ܪܹ̈ܫܵܢܹܐ ܕܩܘܲܫܘܼܢ، ܡܵܠܸܟ ܚܵܘܫܵܒܵܐ،  ܐ ܦܼܲ ܝܠܝܼ ܐܵܓܼܵ ܝ ܚܼܲ ܪ̈ܒܼܲ

ܹ ܓܘܼܪܹ̈ܐ  ܠܝܼܒܘܼܝܵܬܹܵ̈ ܝ ܥܒܼܝܼܕܹܐ ܝܢܵܐ ܓܼܵ ܝܢܝܼ ܕܟܠܼܲ ܡܵܠܸܟ ܐܸܣܡܵܐܹܝܠ، ܐܼܲ
ܐ  ܢܹܐ ܝܢܵܐ ܐ̄ܣܛܘܼܢܹܹ̈ ܠܘܼܢܝܼ.  ܐܼܲ ܢܹܐ ܝܢܵܐ ܕܒܸܣܢܵܕܝܼ ܘܚܼܲ ܩܵܬܝܼ.  ܐܼܲ

ܒܼܢܵܐ:  ܪܙܼܲ ܪܕܵܐ، ܗܲܘ ܪܗܸܛܪܵܐ، ܣܵܝܘܲܡܵܐ ܕܣܦܼܲ ܕܐܝܼܬܘܼܬܝܼ.  ܩܵܫܵܐ ܝܘܼܐܹܝܠ ܘܼܲ
ܒܪܵܢܵܐ ܕܣܝܼܥܬܵܵ ܕܐܘܼܡܬܹܗ، ܗܲܘ ܕܡܘܼܩܪܸܒܼܠܹܗ  ܕܵܐ ܘܪܹܫܵܐ ܘܡܕܼܲ ܐܝܼܙܓܼܲ

ܠܒܵܥܘܼܬܝܼ ܒܟܠܵܗ ܪܗܸܛܪܘܼܬܹܗ ܘܒܙܵܚܡܘܼܬܵܵ ܓܵܘ ܟܢܘܼܫܝܵܐ ܕܫܠܵܡܵܐ. 
ܠ  ܐ ܝܢܵܐ ܥܼܲ ܦ̮ܫܵܐ ܕܡܘܼܩܪܸܒܼܹ

ܝܹ̈ ܢܼܲ ܝ ܐܵܢܝܼ ܕܒܼܝܼܚܼܲ ܐܝܼܬܠܝܼ ܫܘܼܒܼܗܵܪܵܐ ܒܟܠܼܲ
ܗܪܘܼܢܹܐ ܓܵܘ  ܐ ܕܒܼܲ ܢܹܹ̈ ܐ ܠܵܘܓ̰ܵ ܼܹ

ܢܹܐ ܝܢܵܐ ܟܵܘܟܼܒܹ̈ ܐ.  ܐܼܲ ܐ ܛܝܼܡܵܢܹܹ̈ ܕܒܚܝܼ ܕܸܒܼܚܹܹ̈ ܡܼܲ
 ܐܵܗܵܐ ܪܩܝܼܥܝܼ ܚܸܫܟܵܢܵܐ. 

ܢܝܘܼܚܹܐ     ܐ ܡܼܲ ܐ، ܐܵܕܝܼܵ ܐ ܕܐܵܢܝܼ ܓܘܼܢܚܹܹ̈ ܗܡܵܢܹܹ̈ ܐ ܣܼܲ ܦܹܹ̈ ܐ، ܡܼܢ ܓܵܘ ܠܼܲ ܕܟܼܵ ܗܼܲ

ܐ.   ܡܫܵܐ ܕܡܸܣܘܲܦܘܲܬܵܡܝܼܵ ܦܪܵܐ ܘܪܼܲ ܐ ܕܨܼܲ ܢܹܹ̈ ܗܢܝܼܵ ܹ ܡܼܲ ܢܹܐ ܢܫܵܡܝܵܬܹܵ̈ ܢܝ ܓܵܘ ܐܼܲ ܝܘܼܲ
ܪܢܵܫܵܐ ܚܙܹܐܠܝܼ ܗܲܘ ܒܘܼܫ ܢܵܓ̰ܝܼܒ  ܕ ܓܵܫܘܼܩܹܐ ܠܚܵܕܸܪܘܵܢܝܼ ܡܸܢ̄ܕܪܹܫ̄، ܒܼܲ ܟܼܲ

ܪ ܗܲܝ ܙܵܪܝܼܦ ܡܥܵܓܒ̰ܵܢܬܵܵ.  ܠ ܐܵܗܵܐ ܓܠܘܼܠܘܼܬܵܵ.  ܐܵܗܵܐ ܕܘܼܢܝܹܐ ܗܼܲ ܐ ܕܥܼܲ ܘܛܵܒܼܵ
ܡܘܼܕܹܐܠܝܼ ܒܫܘܼܦܪܘܲܗܲ ܘܚܸܩܪܘܲܗܲ.   

ܠܝܼ،     ܪܚܹܐ ܡܸܚܝܹܐ ܥܼܲ ܝܼ ܡܘܼܬܒܹܐ ܗ̄ܘܵܘ ܒܟ̰ܼܲ ܝܹ̈ ܗܛܵܐ ܕܚܼܲ ܢܹܐ ܕܓܵܘ ܪܼܲ ܝ ܐܼܲ ܟܠܼܲ
 ܹ ܬܹܵ̈ ܗܘܵܠܼܲ ܚܟ̰ܝܼ ܡܼܢ ܐܼܲ ܠ ܐܝܼܬܘܼܬܝܼ. ܠܵܐ ܐܼܲ ܹ ܥܼܲ ܒܘܼܚܝܵܬܹܵ̈ ܐ ܘܟ̰ܵ ܕܢܩܝܼܪܹܐ ܕܵܐܓܼܹ

ܕ ܘܠܵܐ ܬܘܼܥܠܡܹܐ  ܝܢܝܼ ܕܠܵܐ ܒܵܠܼܲ ܐ ܕܪܹ̈ܫܵܢܝܼ ܙܹܐ، ܐܼܲ ܪܵܝܹܐ، ܐܝܼܢܵܐ ܡܼܢ ܚܸܠܛܹܹ̈ ܒܼܲ
ܬ ܠܵܐ ܗܘܼܕܸܪܬܵܵ.   ܐ ܕܕܘܼܢܝܹܐ.  ܚܕܵܐ ܡܸܠܼܲ ܐ ܕܫܘܼܠܛܵܢܹܹ̈ ܐ ܦܘܲܠܝܼܛܝܼܩܵܝܹܹ̈ ܹ

ܒܫܘܼܠܹ̈
ܝ ܬܘܼܦܸܚܠܝܼ ܕܸܡܝܼ.  ܹ ܕܩܵܬܼܲ ܬܹܵ̈ ܝܹ̈ ܩܝܵܡܵܐ، ܐܵܢܝܼ ܡܸܠܼܲ ܡ ܣܵܦܝܼܠܝܼ ܠܒܢܼܲ ܪܹ̈ܫܵܢܝܼ ܩܼܲ

ܹ ܕܚܵܕܸܪ̈ܘܵܢܹܐ.   ܬܹܵ̈ ܗܘܵܠܼܲ ܡ ܣܵܦܝܼܠܝܼ ܠܐܼܲ  ܐܵܢܝܼ ܩܼܲ
ܐ     ܒܼܛܹܹ̈ ܝܟܼ ܫܼܲ ܐ ܐܼܲ ܢܹܐ ܡܵܫܸܟܢܹܹ̈ ܐ ܗܵܐ ܣܘܼܪܓܘܼܢ ܘܣܪܝܼܒܼܬܵܵ ܓܵܘ ܐܼܲ ܐܵܕܝܼܵ

ܝ ܡܼܢ ܚܸܠܛܝܼܹ̈  ܐ. ܐܝܼܢܵܐ ܡܵܐܠܼܲ ܹ ܡܡܹ̈ ܒܬܵܵ ܓܵܘ ܥܼܲ ܚܵܕܘܪܹ̈ܐ.  ܐܵܢܵܐ ܗܲܝ ܪܼܲ
ܝ ܐܸܢ  ܹ ܕܓܵܘ ܦܠܵܫܵܐ ܗܵܐ ܫܩܝܼܠܹܐ ܦܘܼܪܥܵܢܼܲ ܬܹܵ̈ ܝ ܡܸܠܼܲ ، ܡܵܐܠܼܲ ܘܓܢܵܗܝܼܹ̈

ܢܝ  ܐ ܕܥܒܼܝܼܪܬܵܵ ܝܘܼܲ ܝ ܫܘܼܚܠܵܦܹܹ̈ ܪܬܵܵ.  ܓܵܘ ܟܠܼܲ ܢ ܒܬܒܼܵ ܠܝܼܒܘܼܬܵܵ ܝܼܲ ܒܓܼܵ
ܢܝ  ܝ ܪܥܝܼܫܬܵܵ ܝܘܼܲ ܕ̄ ܢܸܣܝܵܢܵܐ ܝܢܵܐ ܩܵܬܝܼ، ܕܒܝܼܼܲ ܒܟܠ ܥܵܒܼܘܲܕܘܼܬܵܵ، ܚܼܲ

ܥܬܝܼܕ،  .  ܩܵܐ ܕܼܲ ܒܘܼܢܘܼܬܝܼ، ܚܙܝܼܬܵܵ ܠܒܵܨܘܼܪܘܼܬܝܼ، ܘܦܘܼܪܡܝܼܬܵܵ ܠܚܸܠܛܝܼܹ̈ ܠܙܼܲ
ܢܝ  ܝܼ ܥܘܼܩܠܹܢܝܼ.  ܓܵܘܵܐ ܓܵܘ ܕܵܘܪܹ̈ܐ ܚܕܝܼܪܬܵܵ ܝܘܼܲ ܝܹ̈ ܗܛܵܐ ܕܚܼܲ ܓܵܘ ܪܼܲ

ܠ ܠܘܼܚܵܐ  ܝܢܝܼ ܕܢܩܝܼܪܹܐ ܝܢܵܐ ܒܥܵܡܘܼܩܘܼܬܵܵ ܥܼܲ ܦܵܣܘܲܥܬܵܵ ܒܦܵܣܘܲܥܬܵܵ  ܐܼܲ
ܢܵܝܘܼܬܝܼ،  ܝܟܼܲ ܪܕܵܐ ܕܐܝܼܬܘܼܬܝܼ، ܘܒܸܪܡܵܙܵܐ ܠܐܼܲ ܠ ܓܼܲ ܕܠܸܒܝܼ، ܘܢܩܝܼܫܹܐ ܥܼܲ

ܝܼ  ܬܓܵܪܘܼܬܝܼ ܩܵܐ ܒܢܘܼܢܹ̈ ܫܥܝܼܬܝܼ ܗܲܝ ܡܝܼܪܼܲ ܕܝܹܼ̈ ܘܒܸܪܫܵܡܵܐ ܒܬܼܲ ܝ ܥܒܼܵ ܘܠܟܠܼܲ
ܢܹܐ  ܐ، ܓܵܘ ܐܼܲ ܪ ܕܕܸܡܥܹܹ̈ ܦܩܵܢܵܐ ܕܕܸܡܵܐ ܘܚܕܵܐ ܣܵܦܼܲ ، ܗܵܐ ܡܼܢ ܗܲܘ ܡܼܲ ܘܒܢܵܬܝܼܹ̈

ܢܝ  ܐ ܥܕܵܢܵܐ ܝܠܵܗܲ ܕܢܵܫܝܼܲ ܐ ܓ̰ܗܝܼܬܵܵ ܢܟܼܝܼܦܬܵܵ، ܒܸܣܦܵܪܵܐ ܐܵܕܝܼܵ ܡܵܫܸܟܢܹܹ̈
ܥܝܸܕ. ܢܝ ܩܵܐ ܕܼܲ ܢܝ ܠܩܵܐܹܡ، ܘܗܵܕܪܼܲ ܪ، ܚܵܬܡܼܲ ܲ

ܥܒܼܼ
 ܠܕܼܲ

ܦܩܵܢܝܼ،     ܢܵܢܵܐ، ܕܢܵܛܸܪܹܗ ܗܲܘ ܝܵܘܡܵܐ ܕܡܼܲ ܒܼܪܵܐ ܛܼܲ ܒ ܡܵܢܝܼ ܝܠܹܗ ܓܼܲ ܝܵܐܪܼܲ
ܠ  ܩܪܸܒܼ ܥܼܲ ܫܥܝܼܬܝܼ ܠܗܲܘ ܥܘܼܗܕܵܢܵܐ ܒܕܸܡܵܐ ܐܵܬܘܲܪܵܝܵܐ؛ ܘܡܼܲ ܪܵܫܸܡ ܠܹܗ ܒܬܼܲ

ܢܬܘܼܢܹܐ. ܕܒܚܝܼ، ܕܩܵܐ ܕܵܘܪܹ̈ܐ ܬܼܲ  ܡܼܲ
ܕ ܒܣܘܼܪܓܘܼܢܘܼܬܵܵ.     ܐܵܢܵܐ ܐܵܬܘܲܪ ܟܼܲ

؛ ܕܟܼܘܲܪܘܲܢ، ܡܘܼܡܹܐ ܠܝܼ  ܝ ܒܢܘܼܢܝܹܼ̈ ܘܒܢܵܬܝܹܼ̈ ܢܝ ܠܟܠܼܲ ܒܸܩܪܵܝܵܐ ܝܘܼܲ
ܚܬܘܲܢ ܙܹܐ ܩܵܕ̄ܡ  ܢܫܝܼܬܘܲܢ ܘܠܵܐ ܣܵܪܒܼܝܼܬܘܲܢ ܐܸܠܝܼ.  ܐܼܲ ܐܸܠܵܘܟܼܘܲܢ  ܠܵܐ ܡܼܲ

ܚ  ܚ ܠܵܟܼܝ. ܒܸܬ ܦܵܠܫܼܲ ܲ
ܚ ܘܠܹܐ ܣܵܪܒܼܼ

ܢܫܼܲ ܒܵܪܝܵܢܵܐ ܝ̄ܡܹܐܠܵܘܟܼܘܲܢ ܐܸܠܝܼ: ܠܹܐ ܡܼܲ
ܚ  ܟܼܝ، ܘܥܵܒܼܕܼܲ ܚ ܠܼܲ ܝܸܕܼܲ ܟܼܝܹ̈ ܘܚܼܲ ܚ ܩܸܛܥܵܬܼܲ ܡܥܼܲ ܢ، ܘܒܸܬ ܓ̰ܼܲ

ܚ ܕܸܡܼܲ ܘܒܸܬ ܬܵܦܚܼܲ
ܚ  ܝܬ.  ܘܒܸܬ ܦܵܚܠܼܲ ܐ ܕܦܠܝܼܚܬܵܵ ܝܘܼܲ ܚ ܠܚܸܠܛܹܹ̈ ܢܫܼܲ ܕ، ܘܒܸܬ ܡܼܲ ܙܼܲ ܠܵܟܼܝ ܐܼܲ

ܚ  ܕܸܬܼܲ ܚ ܠܵܟܼܝ ܒܣܸܦܪܵܝܘܼܬܵܵ، ܘܒܸܬ ܚܼܲ ܫܼܲ ܠܒܼܸ
، ܘܒܸܬ ܡܼܲ ܓܢܵܗܵܟܼܝܹ̈

ܐ.  ܐܸܢ  ܹ ܡܡܹ̈ ܕܵܘܵܬܵܟܼܝܹ̈ ܠܸܟܠܵܝܵܐ ܓܵܘ ܣܸܕܪܵܐ ܕܥܼܲ ܚ ܠܔ̰ܵ ܫܘܼܲ ܫܥܝܼܬܵܟܼܝ. ܘܡܼܲ ܠܬܼܲ
ܢ  ܐ، ܒܚܹܐܪܘܼܬܵܵ ܝܼܲ ܢ ܒܡܵܫܸܟܢܹܹ̈ ܨܪܹ̈ܐ ܝܼܲ ܢ ܣܪܝܼܒܼܬܵܵ، ܐܸܢ ܒܩܼܲ ܒܘܼܢܦܸܪܬܵܵ ܝܼܲ
ܬ، ܐܝܼܬܠܝܼ ܢܝܼܫܵܐ، ܐܵܡܵܓ̰،  ܝܟܼ ܚܕܵܐ ܡܸܠܼܲ ܒܣܘܼܪܓܘܼܢܘܼܬܵܵ، ܐܵܢܵܐ ܐܵܬܘܲܪ ܐܼܲ

ܕܢܚܵܐ،  ܬ.  ܐܝܼܬܠܝܼ ܫܘܼܒܼܗܵܪܵܐ، ܐܵܦܸܢ ܕܩܵܐ ܕܵܘܪܹ̈ܐ ܓܵܘ ܐܵܗܵܐ ܡܼܲ ܗܹܒܼܝܼ، ܘܓ̰ܘܼܪܐܼܲ
ܐ.   ܦܛܸܦܵܢܬܵܵ، ܥܒܼܝܼܪܬܵܵ ܡܼܢ ܓܵܘ ܪ̈ܕܘܼܦܝܹܐ ܘܦܘܼܢܵܝܹܹ̈ ܝܵܐ ܛܼܲ ܝܟܼ ܚܕܵܐ ܫܪܵܓܼ̄ ܐܼܲ
ܐ ܕܕܵܘܪܵܐ.  ܐܝܼܢܵܐ  ܝ ܫܘܼܚܠܵܦܹܹ̈ ܹ ܕܚܵܕܸܪ̈ܘܵܢܹܐ، ܓܵܘ ܟܠܼܲ ܬܹܵ̈ ܗܘܵܠܼܲ ܡ ܐܼܲ ܚܕܝܼܪܬܵܵ ܥܼܲ

ܠ ܩܵܝܵܐ ܕܐܝܼܬܘܼܬܝܼ.      ܢܝ ܒܙܵܚܡܘܼܬܵܵ ܥܼܲ  ܒܕܸܡܵܐ ܐܵܬܘܲܪܵܝܵܐ ܗܸܫ ܟܠܝܼܬܵܵ ܝܘܼܲ
  
  

  
  
  

48 49



 ܚܒܼܝܼܫܘ̈ܬܐ:
ܐ ܕܡܠܦܬܵܵ ܕܠܹܫܵܢܵܐ ܐܵܬܘܿܪܵܝܵܐ............. ܼܹܹ̈ 51ܟܬܵܒ   
...................... ܢܝ  50ܝܵܐ ܡܵܡܘܿܢܝ  ܩܵܬܝ  ܬ ܿ  

ܠܚܵܐܨ    ܥܠ ܐ ܿ ܒ ܿ ܕ:  ܗܵܢܝ  ܒܝ ܿ  
......................................... ܬܝ  ܫܥܝ  49ܬ ܿ  

ܕ:  ܪܵܒܝ  ܒܸܣܡܵܬ ܒܵܒܵܐ    ܒܝ ܿ  
......................... ܢܵܐ ܕܵܘܝܕ ܢܵܪܣܵܝ  ܝ  47ܣܵܒ   

ܕ:  ܝܵܘܣܹܦ ܒܹܝܬ ܝܵܘܣܹܦ    ܒܝ ܿ  
ܐ ܘܥܳܠܡܳܐ ܕܡܰܚܫܰܒܬܳܐ

ܳ
45..........ܣܶܦܪܳܝܘܽܬ  

ܝܘܣܦ ܒܓܬܫ : ܒܝܕ     
ܡܪܕܝܢ، ܒܝܬ ܢܗܪ̈ܝܢ          

 ܚܒܼܝܼܫܘ̈ܬܐ:
ܐ ܕܡܠܦܬܵܵ ܕܠܹܫܵܢܵܐ ܐܵܬܘܿܪܵܝܵܐ............. ܼܹܹ̈ 51ܟܬܵܒ   
...................... ܢܝ  50ܝܵܐ ܡܵܡܘܿܢܝ  ܩܵܬܝ  ܬ ܿ  

ܠܚܵܐܨ    ܥܠ ܐ ܿ ܒ ܿ ܕ:  ܗܵܢܝ  ܒܝ ܿ  
......................................... ܬܝ  ܫܥܝ  49ܬ ܿ  

ܕ:  ܪܵܒܝ  ܒܸܣܡܵܬ ܒܵܒܵܐ    ܒܝ ܿ  
......................... ܢܵܐ ܕܵܘܝܕ ܢܵܪܣܵܝ  ܝ  47ܣܵܒ   

ܕ:  ܝܵܘܣܹܦ ܒܹܝܬ ܝܵܘܣܹܦ    ܒܝ ܿ  
ܐ ܘܥܳܠܡܳܐ ܕܡܰܚܫܰܒܬܳܐ

ܳ
45..........ܣܶܦܪܳܝܘܽܬ  

ܝܘܣܦ ܒܓܬܫ : ܒܝܕ     
ܡܪܕܝܢ، ܒܝܬ ܢܗܪ̈ܝܢ          
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